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KEEPING CONFLICTS OF
INTEREST ON YOUR RADAR

5 EASY STEPS TO FOLLOW

RESTRICT activities that lead

to conflicts e.g. do not enter

into personal relationships

with those you supervise. ; . AWARENESS of common
: conflicting situations e.q.

participating in decision-

v .
making of an organisation
that provides funding to
your research.
RECORD details on | DECLARE all conflicts
the Conflict of Interest to your supervisor,
Register for reporting o manager, or chair/
and monitoring. convenor of a panel.

ASSESS how to mitigate the
lict e.g. recusing yourself from

ecision-making or supervision.

REMEMBER!

A conflict needs to be declared, mitigated, and
recorded even when it is real, perceived, or potential.



EXAMPLE

Luiz is a WSU lecturer who
owns a business in the same

D th WSU discipline of the course he Does the WSU
oes e teaches. Students from his and o
representative other courses undertake work representatlve
integrated learning at his
business. have an
have a Assess: Does Luiz directly OffiCiaI
supervise any individuals
personal undertaking WIL at his business U niversity
interest‘) in his WSU lecturer capacity?

Record Mitigation: Appoint d uty?
independent oversight of

students in his course.

[Restriction: Do not offer WIL at his business to
the university at which Luiz teaches.]

EXAMPLE EXAMPLE

Shabnam is employed as a
WSU School administrator.

Isabelle supervises Eric for
non-University work at an
external business. Isabelle is
a WSU academic. Eric is a

She |later enrols in a course
within her School and studies

part-time.

Assess: What access does ways to WsU HPR stude.nt.
Shabnam have in her Assess: In what instances

employed position at the aSSess does Isabel.le, as the WSU |
School? employee, intersect with Eric?
Record Mitigation: Abstain

o_ o . o : ~
Record Mitigation: Restrict Co nfl ICts from decision-making

Shabnam’'s access to any _ v - .
, INVolvin ric such as
grading or assessment system, . 9 .
committees; Restrict Access

Including being made aware Of i 3
of assessments earlier than her to r',C S recoor >
[Restriction: This COl may not be

other peer students.

@ .
e , I nte rest able to be restricted, whereby
[Restriction: There is no reasonable mitigation is the best course of

EXAMPLE

restriction, whereby mitigation is the

management.]
best course of management.]

Is there a Henry is invited to act as a
consultant to a company that Cou Id a

conn ectio N provides several technology
licenses to WSU. reasonable

between the Assess: What is the nature of
the consulting work and the pe rson

personal connection between Henry o
and the licensing decisions? Percelve that

interest and itigation: Abstal
Record Mitigation: Abstain the personal

o from decision-making.
the public interest might

9] [Restriction: Refuse
d Uty ° consultancy offer.] be favo u red?



*University Representatives must always and immediately decline gifts or benefits that:
GIFTS AND BENEFITS =
e would be perceived as a bribe.
e are of cash or monetary gift or equivalent.

are extravagant, personalised and/or exclusive gifts, such as electronic or luxury goods
such as mobile phones, cologne, handbags, or perfume.

e are from foreign entities that may seek to access or influence particular areas of an

activity through various forms of funding arrangements and other inducements
targeted at individuals that may create a foreign interference risk.
e are from any person (staff, student, or external parties) currently or about to be involved

or engaged in a decision-making process, such as procurement, recruitment, or
assessment process.

e qre offered to family members, friends or other associates to avoid the requirements of
this policy.

IS THE GIFT IN THE IMMEDIATELY DECLINE CATEGORY*?

IS THIS AN OFFICIAL OR 5
CEREMONIAL GIFT? IS THE OFFEROR UNKNOWN?

P @

IS THE DOES IT SURRENDER IT
VALUE HAVE TO THE LEGAL,
ABOVE THE HlngRRIC COM P;IANCE

NOMINAL GOVERNANCE
VALUE? ARTISTIC

YES

NO

DECLINE THE
GIFT/
BENEFIT
AND
DO NOT

VALUE? UNIT FOR RETAIN IN
REFERRAL OR YOUR
AFTER 12 MONTHS DISPOSAL. POSS ESSION.

YES NO

7\

&

CONSULT CONSULT
MANAGER/ MANAGER/

SUPERVISOR SUPERVISOR.
FOR DECISION SHOULD BE

TO ACCEPT OR OK TO ACCEPT
DECLINE. AND USE.

RECORD DECISION ON INTEGRITY REPORTING REGISTER
WITHIN 5 DAYS OF OFFER
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