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SAFEGUARDING
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Developing a responsive
workforce
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What e/se makes a child safe

organisation?
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Overview

Mapping Australian Social Work
Curricula For Working With
Children And Young People

What is a work ready graduate?
- Graduate experiences
- Industry responses

Your role in shaping graduate
readiness
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Mapping Australian
Social Work Curricula

Australian Social Work curricula is crucial for preparing students for practice (Chia-ling

Wang 2014) and, increasingly, needs to be responsive to employer,community and
accreditation demands (Papadopoulos & Egan 2021).

Student and industry feedback points to a lack of scaffolding across curricula impacting on

preparation for placement and practice in relation to specific population groups and fields
of practice.

Samia Michail, Prof.Gabrielle Drake, Dr George Turner, Dr Teddy
Nagaddya, Dr Robyn North
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Industry Requireme

"fit"
= work style,
personality,
experience,
in core technical/
clinical skills

Empower
students to
think about

whatis a
good fit" for
you? Govt?

NGO?
Academy?

N
g = Skills - Take a
creative approach
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Attitudes +

Knowledge, a
willingness for

cultural immersion.

The rest is
trainable

Knowledge - Data
Literacy

Understand how data informs
decision making, systemic
change. Know why we record
qual and quant data, engage
with CRM outcomes tools and
links to direct work.

Desirable =
knowledge of
healthy
relationships,
esp. child-
parent

Psychosocial assessment,
Communication skills
Consider community
development work, policy,
group work, etc not just
casework.

>~ Knowledge
4 Fundamentals

Be trauma-informed, aim for culturally
responsive practice, DV and family
violence dynamics, and reflexive practicg
child-focussed approach in holistic family
work. Systems theory, strengths-based,
person-centred, attachment theory,
collaborative, family -led

Assumptions=
feminist theory,
power play (clients,
supervision),
voluntary/involuntary
client status work
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Drivers of
concern,

Ability to self-reflect, unpack
their role, be vulnerable in
supervision, manage various
relationships

difficult to
identify

Q? Linked with

//ﬁ Values - ————> Burnout, self-care
Adaptability and and noticing
Flexibility what's happening

Be open, transparent and
value diversity, working to
adapt to the function of the
role, non- judgemental mind,
resilient

for you

Values - bring your

whole self
Aim to respect what drives
families, your colleagues and
come with an expectation
that you don't know it all, to
grow and develop,
authenticity about biases

Pathways
program?? for
students to
contribute

their own lived
experience,
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GraduateResponses
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Critical awareness of
oneself as a worker,
be mindful of diverse
worldviews, -
westernised values

MODELS AND
APPROACHES

osocial, Client-centred, Task- centred
Strengths-Based, Trauma Informed Approaches,
Child-focused, Family Systems Theory, Maslow's
Hierarchy of Need, Risk of Harm, Erikson's
Psych ial Stages of Dy A
Theory, Ecological Systems theory, Feminis
Theory. In ionality, Family sys

CONTENT
DELIVERY

D

online in convenient

el

guest |
meaningfu

group discussions with set task to complete
not just answer a question

h

PLACEMENT

SUPPORT CYP

-Using art, drawing and painting to create
comfortable tions to fi &
reduce ;umm * P Difficult as unpaid work, financial stress
-Ask open ended questions, clarify, learnng
l ive forms of ication like Cultural supervision for Aboirginal studnets is needed
and]or offered an Aboriginal organisation = cultural

safety

raise awareness of WSu Counselling serices

More prep around vicarious trauma
- orewith ©)

sport, play, board game,
Motivational Interviewing

XPg

PERSONAL
VALUES

. " Increase education on impacts of family and
mpowerment, Human Rights domestic violence on mothers, mother
ocial Justice blaaming in CP and change the deficit

Rights of the approadh.
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Shaping the Workforce

SOME PRELIMINARY IDEAS...

a
a
a

guest lectures
case study content

field placements
opportunities

collaborative research

authentic assessments from
the field = short term
projects

problem-based learning
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Ideas Bank ’

What type of workforce does your organisation need to
safeguard children?

KNOWELDGE SKILLS ATTITUDES
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