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The shift is profound but uneven.
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GrowthÉ has defied expectations.

5ISSUES PAPER     UNTAPPED TALENT     OCTOBER 2022



!"#$

UNIVERSITY

QUALIFICATIONS

FIGURE 1



!"!#

UNIVERSITY

QUALIFICATIONS

FIGURE 2



CAPACITY FOR CHANGE

UNTAPPED

TALENT

IXV'\WIX'IXRI'!V(IVM5'(WL5VW'2#'-'%"?24&'0-A.2&?'2&'#.200"*'-&*'$-0"&$"*'64%."%#'
2#'<2%,0)'>1$'$4'/"*'/)'$;"'7879'A"&#1#'*-$-C'!;20"'>4A."$#'4<'$;"'%"?24&'#$200'
"@>"%2"&A"'A;-00"&?2&?'",>04),"&$=';41#2&?='-&*';"-0$;'41$A4,"#='%2#2&?'
"*1A-$24&'0"B"0#'4B"%-00'-%"'/120*2&?'A->-A2$)'<4%'>4#2$2B"'A;-&?"C

!"#$1<(B$%<#($=<'"$"5=$'"#$S#3#1&%$I52#1*A#*'$1#(75*3($'5$'"#$3&'&F$7&1'<)+%&1%;$<*$
)%#&1%;$<3#*'<8<#3$(+C1#><5*($3#(#12<*>$58$'&1>#'#3$&*3$#2<3#*)#EC&(#3$75%<);$
<*'#12#*'<5*(?$!5$3&'#F$'"#(#$3<(7&1<'<#($"&2#$*5'$71525B#3$(+88<)<#*'$75%<'<)&%$=<%%?

!"#$>+%8$C#'=##*$I1#&'#1$:;3*#;@($&1#&($58$=<3#(71#&3$+*<2#1(<';$3#>1##$&''&<*A#*'$
,L51'"$:;3*#;F$TT?6$7#1$)#*'0$&*3$<'($1#><5*($58$()&1)<';$,S5=%#1$/T?U$7#1$)#*'0$<($
+*2<&C%#$5*$%&C5+1$A&1B#'$'#1A($,(##$S<>+1#$VF$7$60?$951(#F$<'$<($&*$<*'5%#1&C%#$75%<'<)&%F$
75%<);$&*3$8+*3<*>$%#>&);$851$C5'"$A&451$7&1'<#(?

W8$&%%5=#3$'5$('&*3$#3+)&'<5*&%$&*3$1#%&'#3$<*#H+<';$)&*$&%(5$71585+*3%;$<*8%+#*)#$
25'<*>$C#"&2<5+1(?$!"<($=&($#2<3#*'$<*$S5=%#1F$'"#$851A#1$X&C51$('15*>"5%3$(*&')"#3$&'$
'"<($;#&1@($8#3#1&%$#%#)'<5*$C;$<*3#7#*3#*'F$N&<$X#?$!"#$#%#)'51&'#@($#R)#7'<5*&%%;$%5=$
1&'#($58$+*<2#1(<';$H+&%<8<)&'<5*($&1#$)5A75+*3#3$C;$=#%%$C#%5=$&2#1&>#$25)&'<5*&%$
)1#3#*'<&%(?$:'<%%F$K5AA5*=#&%'"$&*3$L:9$>52#1*A#*'$#3+)&'<5*&%$('1&'#><#($*#<'"#1$
C#*)"A&1B$*51$7%&*$'5$1#31#(($'"#(#$('&1B$<*#H+<'<#(?

An intolerable political, policy and funding legacy.
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Immigration and rapid population growthÉ
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Much more needs to be done.
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participation are lower in Western Sydney than
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Income, education and womenÕs labour 

the Rest of Sydney



DIGITAL DIVIDES
EDUCATION INEQUITIES:
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Digital exclusion: (re)producing education inequity.
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INCOME DISPARITIES
ECONOMIC INEQUITIES:
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Bring in high-productivity jobs.
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A need for more high-productivity jobs in Western 
Sydney 

IMAGE: MIRAGE 
NEWS 2020
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GENDER DISPARITIES
ECONOMIC INEQUITIES:
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30 per cent of women in Western Sydney
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A need for more high-productivity jobs in Western 
Sydney 
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KEY ACTIONS 
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