


Seven deadly 
questions: Aunty 
Norma of Western’s 
Elders Advisory 
Committee
Please tell us about yourself. 

My name is Aunty Norma Shelley, I am 
a retired Social Studies and Textile and 
Design teacher. I now donate my time 
to local groups and am a member on 
various committees associated with 
education.

Who is your mob, and where are you 
from? 

I am a proud Kamilaroi woman. Our lands 
extend from north-eastern New South 
Wales to southern Queensland.

What does it mean to be an Elder?

An Elder is not de�ned by age, but rather 
Elders are recognised because they have 
earned the respect of their community 
through wisdom, harmony and balance 
of their actions in their teachings.

Who inspires you?

The next generations of young people 
inspire me. As a retired teacher I have 
always had a passion to help children 
and young people to �nd their paths 
towards success and achieving their 
aspirations. 

There is nothing more rewarding than 
helping young ones to overcome life’s 
challenges, straighten out and make 
something of themselves. 

Why have you joined the Elder’s 
Advisory Committee of Western 
Sydney University?

I enjoy being an Elders on Western 
Sydney University’s Advisory Committee 
as I am passionate about ensuring our 
people’s voices are heard, and we are 
involved in the University’s decision-
making processes. 

Students and sta� come to our 
committee meetings and yarn about 
upcoming projects and strategies, 
and we give our advice and support 
them through consultation.  along 
with seven other Elders. The beauty of 
it is we all come from di�erent tribal 
backgrounds, di�erent  tribal language 
areas. We are consulted when it 
comes to strategies and projects that 
are put in place for our students and 
sta�. We make sure our students are 
looked after and our communities are 
supported. 

What are your hopes for Aboriginal 
and Torres Strait Islander people in 
years to come?

I hope that our people strengthen 
their access to family and community, 
continue to promote their 
understanding of their culture, and 
maintain their connection to their 
community. 

Do you have any advice for the 
next generation of Aboriginal  and 
Torres Strait Islander people who 
are striving to make change in 
community?

Do something you love. Be passionate. 
Inspire others. Your success is only 
de�ned by you, so set goals and work 
to achieve them. 

Auntie Norma Shelley OAM

Badanami team 
supports Western’s 
Indigenous students’ 
success 
The team at Badanami are thrilled to 
be back on deck and ready to go for 
2022. Our Centres are open for the 
new academic year, and we strongly 
encourage all Indigenous students to 
drop in or reach out for any support 
that may be needed. This time of the 
year also means we are welcoming new 
students at Western, with Badanami 
sta� on hand to help students settle 

in and get set up for the start of their 
academic journey. Badanami sta� 
can help with registering for tutorials, 
organising free one on one tutoring 
and much more. Badanami Centres 
o�er  Indigenous students a culturally 
safe environment and opportunities to 
build connections with both Indigenous 
students and sta� across Western. 
Centres also o�er students facilities 
such as computer labs, free printing, 
study spaces etc. Whether you are a 
new or continuing student, feel free to 
pop into your local Badanami Centre or 
reach out via email or phone and let us 
know how we can help you during your 
time here at Western.

Cultural performance held at Western Sydney 
University
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The Vice Chancellor’s 
Excellence Awards 
celebrates Excellence 
in Indigenous 
Research and 
Indigenous Learning 
& Teaching 
On Thursday the 9th of December 2021, 
Western Sydney University celebrated 
the Vice-Chancellor’s Excellence 
Awards Ceremony at Parramatta South 
Campus. The awards provide a platform 
for the University to showcase some 
of the outstanding work being carried 
out in teaching, postgraduate research 
and supervision, professional service, 
engagement, sustainability, and 
leadership. 

In 2021, Western introduced 
two new awards namely the 
Deputy Vice-Chancellor and Vice-
President (Academic) Learning 
and Teaching award for Excellence 
in Indigenous Teaching, and the 
Deputy Vice-Chancellor and Vice-
President (Research, Enterprise and 
International) Research award for 
Excellence in Indigenous Research. 

The Excellence in Indigenous Teaching 
Award focusses on the development of 
curricula, resources, and services that 
embed Indigenous knowledge and 
understanding in meaningful, valuable, 
and engaging ways. Dr Alanna Kamp 
received this award as she motivates 
and inspires students to learn and 
develop a better understanding of 
Indigenous Australia.  

Dr Kamp is a Lecturer in Geography 
and Urban Studies and is an Academic 
Course Advisor in the School of Social 
Sciences. She has been teaching 
at Western for 13 years. As a post-
colonial, feminist geographer Dr 
Kamp meaningfully leverages the 
teaching-research nexus to create 
transformative curricula. In 2020, 
driven by years of her own scholarship 
and reflections from being at the 
coal face of undergraduate teaching 
Dr Kamp boldly tackled colonial 
hegemony in the curriculum by 
integrating and prioritising Indigenous 
issues, experiences, and voices into all 
aspects of her subjects.  

Dr Kamp said that as a non-Indigenous 
academic, receiving this award for 
my work decolonising curriculum 
and embedding Indigenous issues, 
perspectives and knowledges into the 
subject that I teach at the School of 
Social Sciences is a huge privilege and 
honour.

“The work I have done could not have 
been achieved without the constant 
teaching and support I receive from 
Indigenous friends, students, and 
colleagues who always generously 
share their knowledge and expertise 
with me and welcome me to country.  
There is always more to do, so I hope 
my achievement helps inspire others 
to be brave educators,” said Dr Kamp. 

The Excellence in Indigenous 
Research award recognises the 
research undertaken by an academic 
staff member who has significantly 
contributed to the University’s 
Indigenous Strategy and broader 
Indigenous Australian society. 
Associate Professor Corrinne Sullivan 
from the School of Social Sciences 
received this award.  

Associate Professor Sullivan’s ground-
breaking and multi award-winning 
research complicates academic 
concepts of race, gender, and 
sexuality, contributing narratives 
from Indigenous standpoints to 
create critical knowledge regarding 
Indigenous gender or sexually 
diverse health and wellbeing. This 
new knowledge directly impacts 
Indigenous peoples and has 
contributed towards social justice, 
planning and policy making. 

Associate Professor Sullivan said it is 
an absolute honour and privilege to 
receive this award. I am grateful for 
being recognised and I intend to live 
up to the level of success this award 
demands.

“I concede that I did not achieve this 
award on my own, it belongs to the 
Indigenous scholars that paved the 
way forward for me, and to my Elder 
and communities that grow and uplift 
me every day. I also would like to 
acknowledge WSU and its Indigenous 
leadership that has diligently worked 
towards building a University in which 
we all can succeed” said Associate 
Professor Sullivan. 

Professor Barney Glover, Vice 
Chancellor and President, highlights 
how these awards are important to 
increasing Western’s capacity to 
attract, retain and develop talented 
staff, and build organisational 
strength.

“The University recognises that 
our people are our most important 
asset, and these awards benefit 
our staff by contributing to their 
career development. I would like to 
congratulate both Associate Professor 
Corrinne Sullivan and Dr Alanna Kamp 
on their awards as they have actively 
contributed to the development 
and success of the University. It is 
important to publicly acknowledge 
the outstanding endeavours and 
accomplishments of our staff and 
recognise, reward and encourage 
their excellence, performance and 
achievements more broadly now and 
into the future,” said Professor Glover.

Western Sydney University would like 
to congratulate all who received and 
were nominated for the Excellence 
Awards. To watch the livestream 
presentations for the 2021 ceremony 
please follow www.westernsydney.
edu.au/excellence_awards/awards/
universitys_excellence_awards_live_
stream

Associate Professor Corrinne Sullivan and  
Dr Alanna Kamp

Staff
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WESTERN SYDNEY 
UNIVERSITY’S 
INDIGENOUS ALUMNI

Seven deadly 
questions: Introducing 
Patricia Fleming
Who are you?

My name is Patricia Fleming and I am a 
proud Gamilaroi/ Wayilwan woman and 
mother of three. 

What community and cultural events 
have you been involved in lately?

As a Board Director of Coota Girls 
Aboriginal Corporation, I have had the 
opportunity to be involved in planning 
the Cootamundra Girls Home Survivor 
reunion. The planning process has 
involved significant consultation with 
Survivors, descendants, Local Aboriginal 
Lands Council and various others. The 
reunion of Survivors and returning to the 
site of Cootamundra Girls Home, is very 
important in their healing journey and of 
their families. A working bee has been 
scheduled to prepare the heritage site for 
the reunion which consists of volunteers, 
family members and descendants. 
Through careful consideration, a project 
team has been selected and will attend 
the reunion to capture Survivors stories 
by audio or film and made accessible for 
family generations in a digital archive. 
The legacy of our Survivors stories will 
continue to support the healing process 
for their generations to come. 

What is your current position and why 
are you passionate about what you are 
currently doing?

I am a Public Health Epidemiologist. 

A few reasons, I have always had a 
passion for health from a very young 
age. Always outside running around, 
playing soccer at school, cricket out in 
the street after school or going for a run. 
PDHPE and science were my favourite 
subjects at school. I studied at TAFE 
and become a personal trainer and 
school sports coach, however I noticed 
health was much more than just getting 
someone active. I had trained kids 
and adults with health conditions and 
disabilities and wished I could do more, 

but I never thought I smart enough 
to achieve a tertiary education and 
especially with three children. Though, 
here we are many years later. 

I love what I do! I have worked on various 
projects to improve health outcomes 
for vulnerable and at-risk populations 
from infectious diseases to cancer 
screening to outbreak management in 
residential aged care facilities. I have 
also had the opportunity to work the 
past two years in a global pandemic, a 
100-year opportunity. As challenging as 
it has been, I have learnt so much along 
the way and gained some invaluable 
experience. I love numbers, disease 
investigation, outbreak management 
and making change. You are always 
learning, always challenged!

I have worked tirelessly with our 
mob during the COVID-19 pandemic 
response to help build trust with health 
services, assist and support them to 
seek healthcare, especially when they 
are hesitant. Outside the role of an 
Epidemiologist but as an Aboriginal 
health worker, you can help break down 
those barriers by having a yarn and 
providing a safe space especially when 
they themselves or a family member 
is unwell and scared. Given I lost my 
grandmother at a very early age from 
a vaccine preventable disease, due to 
her understandable, unwillingness to 
seek medical treatment as a Stolen 
Generation Survivor, it warms my heart 
to know I have helped support them to 
access medical care. 

What degree did you study at Western 
Sydney University?

Bachelor of Health Science with a double 
major in Health Services Management 
and Public Health and a Master of Public 
Health. 

What has your experience at Western 
given you that is unique compared to 
graduates from other universities?

Western gave me the opportunities 
through workshops, coursework, 
and support from lecturers and unit 
coordinators to reach my full potential 
as a graduate. This enabled me to have a 
supportive learning environment where 
I could reach out when I needed support 
or have opportunities to attend various 
workshops or short skill sessions. 

I had a great experience studying at 
Western for both my undergrad and 
masters and believe it contributed 
significantly to my grades. In 2019, I 
was awarded the Australasian College 
of Health Services Management Grace 
Suleau Prize for the highest-grade point 
average for an undergraduate course 
across all universities in Australia. An 
amazing experience being awarded this 
alongside fellow students from across the 
globe. This year I received the Indigenous 
Students Success Scholarship for the 
highest-grade point average in a post 
graduate degree in 2021. To be awarded 
these both is still something I never 
thought I could achieve but with the right 
support, resources and opportunities 
people can achieve great things. 

Who is your role model and why do 
they inspire you?

I cannot say I have a particular role 
model. I generally am inspired by 
many people’s different qualities, 
achievements, and abilities. At different 
stages of my studies and career, I have 
always navigated to those who could 
help me learn, grow, and guide me in the 
right direction.  

What would be your top 5 tips towards 
success for Indigenous graduates from 
Western Sydney University?

1.	 Be prepared before you finish your 
studies. In your final year, scan 
position descriptions of your chosen 
field and check what the position 
requirements and essential skills are, 
to be considered for an interview. 

Alumni
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2. Apply for positions and attend job 
interviews for roles that you know are 
out of your reach in your final year 
of uni. It gives you an opportunity to 
write up some position description 
responses, which you can keep for 
when you apply for the ‘real’ position 
you are interested in. Going to 
these interviews gives you an idea 
of what the process is, what kind of 
questions you will be asked, what you 
need to improve on, feedback from 
interviewers. 

3. Update your CV. Keep it professional. 
Utilise the developing a CV 
workshops at Western to help you 
do this or get one professionally 
done. Use keywords that are common 
in your field of study in the skills/ 
achievements/projects etc. in your 
CV. Some organisations use software 
that screens for key words in your 
CV that were used in the position 
description. 

4. Make a 3- 5-year plan to get to your 
end goal. Break it down to smaller 
time goals (6 months, one year). 
Utilise the position description of your 
dream position, as it clearly outlines 
what skills and experiences you need 
to meet the criteria. 

5. Look for opportunities to enter your 
chosen field through various means 
not just where your end goal is. 
Graduate traineeships are GOLD! 
Volunteer where you can. 

The graduation walk 
incorporating Darug 
language
Western Sydney University recognises 
its role in revitalising and celebrating 
Australia’s Indigenous languages. In 
late 2021, Western introduced two new 
signs at the entrance to the Graduation 
Walk at Parramatta South Campus. 
The signs read ‘Warami Wellambalami’ 
which translates in Dharug language to 
‘Welcome wherever you have travelled 
from’ and ‘Marri Bumarabanyali’ which 
translates to ‘Big Clap Hands’. 

Having Dharug language displayed 
publicly on Dharug Country for a 
celebration as important as graduation 
demonstrates that Western is not 
only committed to acknowledging 
Traditional owners, but the University 
is making a genuine effort to engage 
Aboriginal peoples to ensure the 
continuation of languages and 
cultures. Further, in displaying 
Dharug words on Dharug Country 
Western actively offers respect to 
Dharug Ancestors who walked on this 
Country long before Western Sydney 
University buildings were erected and 
in doing so, Western Sydney University 
recognises that learning, teaching, 
and sharing have been practiced on 
Country since the Dreaming.

Dr Michelle Locke, Postdoctoral 
Research Fellow and proud Dharug 
woman, said that as a Dharug woman 
and employee of Western Sydney 
University she was both impressed 
and inspired to see signage in 
Dharug Language at the entrance to 
Western’s December 2021 Graduation 
Ceremonies. 

“It was my privilege to consult with 
Aunty Julie Jones who provided 
Dharug translations for ‘Welcome’ and 
‘Congratulations’. It is worth noting 
that translating a certain message 
from one language to another is not 
always straight forward. Languages 
are an integral component of the 
cultural group in which they are 
spoken. Words can describe and 
explain the physical environment, 
including plants and animals, the 
actions of people and are always used 
in accordance with cultural protocols 
and belief systems. A single word 
in one language can be difficult to 
translate into another as the concept 
or purpose may not be as relevant in 
one culture as another,” said Dr Locke. 

“A good example of this is the word, 
‘thank you’. In Dharug language 
the closest word to thank you is 
‘didjerigur’ (or similar versions of 
this). However, this is not a direct 
translation and I would like to share 
the way it was explained to me. Our 
Ancestors (Dharug) didn’t have a word 
for thank you, because everyone was 
responsible and accountable to take 
only what they needed and to share 
all available resources, including food 
and water with all living things. In this 
way people (and other living things) 
didn’t have to compete for what they 
needed to survive and as a result there 
was always enough for everyone. 
So instead of saying ‘thank you’ for 
receiving resources or information our 
people would say ‘didjerigur’ which 
translates to ‘I have had enough’ and 
simply means I have had my share, 
its someone else’s turn. While there 
may be similarities between the words 
‘thank you’ and ‘didjerigur’, they are 
representative of two very different 

social structures, one in which success 
is measured by individual achievement 
and competition and another in which 
accountability for your own actions 
towards the welfare of others is 
paramount,” said Dr Locke. 

To learn more about Western 
Sydney University’s commitment 
to Indigenous Excellence please 
download the Indigenous Strategy 
2020-2025 from the Western Sydney 
University website. 

Western Sydney University’s Graduation Walk
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CELEBRATING 
RECENT INDIGENOUS 
RESEARCH AT 
WESTERN SYDNEY 
UNIVERSITY
Western Sydney University is very 
proud of our Indigenous academics 
and higher degree research students. 
Please read about some of their 
outstanding research that was 
completed late last year and this year. 

Alexis J. Hure, Shanthi Ramanathan, 
Simon Deeming, Gemma A. Figtree, 
Aunty Kerrie Doyle,… Andrew Searles. 
(2021). Translation and Impact of Funded 
Australian Cardiovascular Research: A 
Review With Perspective, Heart, Lung 
and Circulation 30(10), 1442-1448, ISSN 
1443-9506,

Aunty Kerrie Doyle. (2021). Culturally 
appropriate mental health care. In C. 
Hungerford, D. Hodgson, R. Clancy, G. 
Murphy, & K. E. (A. ) Doyle (Eds.), Mental 
Health Care: An Introduction for Health 
Professionals (pp. 116-165).

Brahmaputra Marjadi, Jeff Scobie, 
Aunty Kerrie Doyle, Stephen Tobin,… & 
Sowbhagya Micheal. (2021). Twelve tips 
for engaging students and community 
partners in medical education, Medical 
Teacher, 1-7.  

Corrinne Sullivan & Madi Day. (2021). 
Queer(y)ing Indigenous Australian 
higher education student spaces. 
The Australian Journal of Indigenous 
Education, 50(1), 2-9. 

Duy Tran, Corrinne T Sullivan & Lucy 
Nicholas. (2022). Lateral violence 
and microaggressions in the LGBTQ+ 
community: A scoping review, Journal of 
Homosexuality.

Gemma Figtree, Aunty Kerrie Doyle, 
Meng-Ping Hsu, Ben Freedman and 
A Mus A. (2021). The Australian 
Cardiovascular Alliance. Eur Heart 
Journal, 42(1), 8-10. 

Joseph L Ward, Peter S Azzopardi, 
Kate Louise Francis, John S Santelli, 
Vegard Skirbekk, Aunty Kerrie Doyle,… 
Russell M Viner. (2021). Global, regional, 
and national mortality among young 
people aged 10–24 years, 1950–2019: 
a systematic analysis for the Global 
Burden of Disease Study 2019. The 
Lancet, 398(10311), 1593-1618. 

Michelle Trudgett, Susan Page, & Stacey 
Kim Coates. (2021). Great expectations: 
Senior Indigenous leadership positions 
in higher education, Journal of Higher 
Education Policy and Management.

Penelope Abbott, Deborah Askew, 
Chelsea Watego, Wendy CY Hu, Letitia 
Campbell, Claudette Tyson, Robyn 
Walsh, Sylvia Hussey, Aunty Kerrie 
Doyle, & Hasantha Gunasekera. (2021). 
Randomised clinical trial research within 
Aboriginal and Torres Strait Islander 
primary health services: a qualitative 
study. BMJ Open, 11. 

Rhonda Povey, Michelle Trudgett, Susan 
Page, & Stacey Kim Coates. (2021). 
Where we’re going, not where we’ve 
been: Indigenous leadership in Canadian 
higher education. Race Ethnicity and 
Education.

Sabitra Kaphle, Catherine Hungerford, 
Denise Blanchard, Aunty Kerrie 
Doyle, Colleen Ryan & Michelle 
Cleary. (2021). Cultural Safety or 
Cultural Competence: How Can We 
Address Inequities in Culturally Diverse 
Groups?, Issues in Mental Health Nursing. 

Spencer L. James, Degu Abate, 
Kalkindan Abate, Aunty Kerrie Doyle,... 
& Briko, A. N. (2021). Policy and technical 
considerations for implementing a risk-
based approach to international travel 
in the context of COVID-19. The Lancet, 
392(10159), 1789-1858.

Toby Raeburn, Kayla Sale, Paul 
Saunders and Aunty Kerrie Doyle. 
(2021) Aboriginal Australian mental 
health during the first 100 years of 
colonization, 1788–1888: A historical 
review of nineteenth-century 
documents. History of Psychiatry. 

Valsamma Eapen, Susan Woolfenden, 
Virginia Schmied, Bin Jalaludin Lawson, 
Aunty Kerrie Doyle, ... & Karitane 
Hazell Raine. (2021). “Watch Me Grow-
Electronic (WMG-E)” surveillance 
approach to identify and address 
child development, parental mental 
health, and psychosocial needs: 
study protocol. BMC health services 
research, 21(1), 1-10.
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