Congratulations to
our phenomenal
Indigenous sta who
received recognition
in the 2020
Vice-Chancellor’'s
Leadership Awards

The 2020 Excellence Awards were

held via Zoom on Tuesday 8 December
2020. The Vice-Chancellor's Excellence
Awards, Research Excellence Awards,
Learning and Teaching Excellence
Awards, and Vice-Chancellor’s
Professional Development Scholarships,
were all presented.

These awards showcase the endeavours
and accomplishments of sta and
students and importantly, publicly
reward, recognise and encourage

their excellent performance and
achievements. The awards support sta
and students in continuing to develop
and grow within the University and will
position Western Sydney University as
an employer and service provider serious
about the quality of everything it does.

Meet Farid Sartipi,
one of Western
Sydney University’s
Super Tutors

Farid Sartipi

We would like to
congratulate all Indigenous
sta members who were
nominated and particularly
acknowledge the
outstanding achievements
of Dr Corrinne Sullivan and
Fiona Towney.

Dr Corrinne Sullivan,
Associate Dean of
Indigenous Education

at the School of Social
Sciences, received

the Vice-Chancellor's
Professional Development
Scholarship (Aboriginal
and Torres Strait Islander). This sta
scholarship was awarded to Dr Sullivan
for her commitment to academic
excellence and Indigenous education.

Fiona Towney, Director of the Badanami
Centre for Indigenous Education,

was awarded highly commended in

the professional sta category of the
Excellence in Leadership award.

When announcing this award Vice
Chancellor and President Professor
Barney Glover AO expressed how
throughout Fiona’s time as Director of
the Badanami Centre she has constantly
demonstrated excellence in her role.

Who are you?

My name is Farid Sartipi and I'm humbled
to be able to complete studies on
environmental construction practices

in a postgraduate research program at
Western Sydney University.

Who are you tutoring and what are they
studying?

| work with two smart students from
The College studying engineering and
a bright third year student studying

the Bachelor of Engineering. Each
student has a unique talent in di erent
clusters being civil, electrical, and
mechanical engineering. With this level
of competency and as future engineers,
Australia will be leading the innovative
technologies at a world-class level.

Why did you decide to become part
of the Badanami Tutoring for Success
Program?

| am personally mesmerized by the
Aboriginal culture. The artefacts,
languages, ceremonies, dances, etc. that
show the beauty of country. And who
doesn’t enjoy watching and learning

Dr Corrinne Sullivan.
Photography: Sally Tsoutas

Fiona Towney.
Photography: Sally Tsoutas

“Badanami is the centre which caters
to the needs and o ers support to
students from Aboriginal and Torres
Strait Islander backgrounds. Fiona has
worked tirelessly and beyond her role
to make a real di erence in the lives of
Indigenous students and colleagues,”
said Professor Glover.

Western Sydney University would once
again like to congratulate all the sta

and students who were nominated for
these prestigious University Awards. To
watch the award ceremony and for further
information please visitwesternsydney.
edu.au/excellence_awards/awards/2020
awards_recipients_and_nominees

from the beauties? The Badanami Centre
allowed me to feel the true Australian
culture better. The Tutoring For Success
program is a platform to question, think,
and solve the issues in any discipline of
education.

Why is tutoring important?

Studying at a large university like
Western Sydney University can
sometimes be confusing for students who
have just begin their tertiary education.
The workload from each unit that
students are enrolled in is also frankly
heavy and without personalised support,
the chances of burnout are pretty high.
The Tutoring For Success program
provides this opportunity to beginners
and even those who are working to
catch up with the unit progress and as
the name suggests, and succeed in the
completion of their degrees.

What advice would you give to someone
who is thinking about becoming a tutor?

De nitely go for it! Especially if you think
there is no more to learn because your
students are going to ask some questions
that you've never thought of.
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Seven deadly
questions: Introducing
Alec Anderson

Who are you?

My name is Alec Anderson. |am a
management consultant; a former

cook in silver service restaurants; a
Western alumnus; an avid fan of true
crime podcasts; a hobbyist landscape
photographer; and/or an adoptive father
of one former street cat and five house
plants. Above all, | am a proud Wiradjuri
man.

What community and cultural events
have you been involved in lately?

Unfortunately, given the state of the
world in 2020, I've not been able to make
it to many in-person community events.
Despite this, I've been lucky enough to be
involved in some wonderful online events;
most notably Western’s 2020 Yarramundi
Lecture, the UNSW Indigenous Law
Centre’s three-part seminar series on

the Uluru Statement from the Heart for
NAIDOC week, and CareerTrackers’ work
shadow week, where | had the privilege
of speaking on a panel as an industry
mentor to more than one hundred
Aboriginal high school students primed
to take their next steps into the world. It’s
been wonderful to see mob turning out
to support mob, even when we can’t be
together in person.

What is your current position and why
are you passionate about what you are
currently doing?

I’'m currently working as a Senior
Consultant at Nous Group - an
international management consultancy
that employs over 400 people across
Australia, the United Kingdom and
Canada. I've been at Nous for about four
and a half years now since starting as a
graduate two weeks after finishing my
final exams at Western.

Alec Anderson

My work predominantly involves
managing projects across all dimensions
of organisational development
(particularly leadership, culture and
change). However, I've also been lucky
enough to work on evaluation and
policy projects across several areas

of Indigenous Affairs that are close to
my heart, including land rights, child
protection, education and economic
development.

My passion for this work stems primarily
from the positive influence I've seen

my projects deliver for individuals,
organisations and communities. | love
that | not only get to do something that
pushes me to think hard about the big
issues we face as a society, but also
something that enables me to multiply
my contribution into something that
helps others in a very tangible way.

What degree did you study at Western
Sydney University?

| studied a Bachelor of Business

and Commerce (Advanced Business
Leadership), majoring in Human Resource
Management and Industrial Relations.

What has your experience at Western
given you that is unique compared to
graduates from other universities?

To me there are three things that

set Western apart - it is heart, the
opportunities it provides to those who
are willing to work hard, and its focus on
practicality. All of these have benefitted
me immensely in my life and career since
graduating.

Western is not a sandstone university
that can coast by on its reputation alone.
It is a university that believes in giving
everyone a fair go and rewarding those
who put in the work - no matter who you
are or where you come from. When | first
started working in kitchens at the age of
16 to pay my way, | never thought that I'd
get the chance to share a room with an
Executive; let alone be running projects
for ASX-listed companies or travelling
around the Kimberley speaking to local
Elders fighting for land rights through the
native title system. | truly believe that if
not for my experience at Western Sydney
University, | would not have made it to
where | am now.

Western also is not a place where | felt
like | was deliberately pitted against my
peers to fight for opportunities. | was

not conditioned to see others as people

| needed to beat to get the top spot,

but rather to see them as colleagues
who | could work with to grow mentally
and professionally. Even though | came
into university with zero ‘white collar’
experience, | found myself building
networks while | studied. | was a PASS
facilitator; partnering with not-for-profits
to develop and run University immersion
experiences for Indigenous and culturally
and linguistically diverse young people

in high schools across Western Sydney;
and launching the Western Sydney
University branch of 180 Degrees
consulting, - through which | got to work
for companies such as St Vincent De Paul
and Headspace. | don’t think | would have
had the space or opportunity to do this at
other universities.

Finally, Western is not a place where | felt
like | was fed theory for theory’s sake. To
the credit of the staff at Western, | always
felt that we were encouraged to check any
academic pretension at the door in favour
of thinking practically and engaging fully
with the world around us in a way that was
actually going to work. Too often | think
universities fall into the trap of leaning

too heavily on well-trodden academic
platitudes for the sake of minimising risk
and being uncontroversial. At Western,

| really felt like | was always being
challenged by my lecturers and tutors

to think deeply about the theories | was
learning. This encouragement to practice
healthy scepticism was something |
appreciated as a learner at the time, and
something that | continue to try and teach
as a professional.

(continued overleaf)
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Who is your role model and why do
they inspire you?

It may seem like a cliché, but my biggest
role models are my Mum and Dad.
Between them, they showed me that
anything can be done with hard work,
resilience and an unwavering belief that
things can, and will, get better as long
as you put in the effort to make it so.
They always stressed that no matter
what, all anyone could ever ask of me
was the best | had in me on the day, and
never showed anything but unwavering
belief in my ability to achieve. It is this
belief that has always inspired me to
keep pushing harder and continue
striving to be better.

What would be your top 5 tips towards
success for Indigenous graduates from
Western Sydney University?

* Resilience is the key: No matter
what you choose to do, professional
life after finishing your degree is
challenging, particularly if you're
breaking into a new career. New
subject matter and new expectations
can generate a lot of pressure to
perform, which can result in feelings
of impostor syndrome - particularly
in your first six months of a new role.
However, believe me when | say this
doesn’t last forever. Work hard, push
through and be prepared to pick
yourself up when you inevitably get
knocked down.

* Do not be afraid to ask for help:
Just because you need to be the
one to pick yourself up when things
get tough, doesn’t mean you’re in
it alone. Don’t do what | did after
graduating and let your pride get in
the way of reaching out for guidance
when you need it, or you'll risk
burning out. More often than not,
your managers and peers will have
faced similar challenges at some
point, and be more than willing to
provide guidance as long as you're
open to receiving it.

Think and act like a leader, no matter
your place on the organisations
chart: This one is particularly
important. To reach the heights

of your profession you’ll generally
need both technical expertise

and leadership presence. When
you’re straight out of university

you generally won’t be the most
technically proficient in the room,
however you can make an early
impact by being someone who says,
does, recognises and prioritises
things that contribute to the

success of your team and broader
organisation. From day one after
graduating, you should be striving to
create positive influence outside of
yourself.

Always seek out opportunities to
learn: Learning doesn’t stop once
you’ve finished your degree; nor
does it get relegated purely to formal
training sessions in the workplace.
There are opportunities to learn in
every piece of work that you do, you
just need to be willing to seek them
out. Whether that’s taking 10 minutes
to reflect with your manager after a
particularly challenging meeting, or
asking to shadow a colleague while
they do a job that’s not necessarily in
your remit right now but will be later,
being an active driver of your own
development from the very start will
serve you well through your whole
career.

Define your values, and let them
guide you through change: We live
in a volatile, uncertain, complex
and ambiguous world where even
the best laid plans can be made
obsolete in the blink of an eye. If
you invest too much mental and
emotional energy into a set of static,
transactional goals you’re setting
yourself up for disappointment
and panic if circumstances change.
Instead, | would recommend

you focus on developing a deep
understanding of your individual
values, how they influence your
behaviour and how they will

drive you towards the person you
want to be - and revisiting your
understanding of them regularly
through ongoing reflection.

Congratulations
to our graduates

Western Sydney University is committed
to empowering and supporting
Indigenous students’ study and graduate
from degrees of their choice. Currently,
Western Sydney University has over 1,362
Indigenous alumni who have graduated
from a variety of degrees across the
University’s range of Schools.

Graduation is an incredibly important
milestone as it celebrates all the hard
work and time put into achieving a
degree, marking the formal end of tertiary
study and the beginning of a new career.

Our staff are looking forward to hopefully
celebrating your graduation virtually with
you and your closest.

In December 2020, two deadly students
graduated from their Bachelor’s degree,
and two students graduated from their
Master’s degree. Congratulations to the
following students, we are so proud of
each of you and wish you the best of luck
in your future endeavours.

Elyse Abson - Master of Psychotherapy
and Counselling

Holly Reynolds - Bachelor of Medical
Science

Joshua Cullen - Bachelor of Social Science

Katherine Grant - Master of Teaching
(Secondary)
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CELEBRATING
RECENT INDIGENOUS
RESEARCH AT
WESTERN SYDNEY
UNIVERSITY

Western Sydney University is very
proud of our Indigenous academics and
higher degree research students. Please
read about some of their outstanding
research that was completed late last
year and early this year.

Photography: Sally Tsoutas

Beth Piatote, Corrinne Sullivan, Carolyn
Smith, Sibyl Diver, Jessica Weir, Nichole
Burton, and Hugh Goldring. (2020).
‘Pass the Ball’: So you care about
Indigenous scholars? (Poster Series). Ad
Astra Comix, Canada. Retrieved from
https://adastracomix.com

Carolyn Smith, Beth Piatote, Corrinne
Sullivan, Jessica Weir, Sibyl Diver, Nichole
Burton, and Hugh Goldring. (2020).
‘Extraction Zombies’: So you care about
Indigenous scholars? (Poster Series). Ad
Astra Comix, Canada. Retrieved from
https://adastracomix.com/

Carolyn Smith, Corrinne Sullivan,

Beth Piatote, Sibyl Diver, Jessica Weir,
Nichole Burton, and Hugh Goldring.
(2020). ‘'SS Academy’: So you care about
Indigenous scholars? (Poster Series). Ad
Astra Comix, Canada. Retrieved from
https://adastracomix.com

Corrinne Sullivan, Beth Piatote, Carolyn
Smith, Jessica Weir, Sibyl Diver, Nichole
Burton, and Hugh Goldring. (2020).
‘Indigenous Land’: So you care about
Indigenous scholars? (Poster Series). Ad
Astra Comix, Canada. Retrieved from
https://adastracomix.com

Corrinne Sullivan. (2020). Indigenous
Australian experiences of sex work:
Stories of Agency, Autonomy and Self-
Determination. PhD Thesis. Macquarie
University, Sydney, NSW.

Dean Norris. (2020). Factors influencing
recovery of neuromuscular function

post Australian Rules football matches.
PhD Thesis. Western Sydney University,
Sydney, NSW. Retrieved from http://hdl.
handle.net/1959.7/uws:57103

Michelle Lea Locke. (2020). Yanna
Jannawi - Walk with Me. Centering
Indigenous Ways of Knowing in Early
Education and Care Services. PhD Thesis.
University Technology Sydney, Sydney,

NSW. Retrieved from https://opus.lib.
uts.edu.au/handle/10453/145684

Norritta Morseu-Diop, Corrinne Sullivan,
Sharlene Cruickshank, Vicki Hutton, and
Susan Sisko. (2021). <Post-Colonialism
(Aboriginal and Torres Strait Islanders)s.
Multicultural Responsiveness in
Counselling and Psychology: Working
with Australian Populations, Palgrave
Macmillan.




Pro Vice-Chancellor, Professor Michelle Trudgett.
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Empowering
Indigenous people
through dynamic
research

Professor Michelle Trudgett commenced
in the role of Pro Vice-Chancellor
Aboriginal and Torres Strait Islander
Education, Strategy and Consultation

at Western Sydney University in July
2019. She has made an outstanding
contribution to advancing the Indigenous
portfolio across the University since
commencing the role - notably through
the development of the 2020-2025
Indigenous Strategy which seeks to
position the University to serve and
empower the community as an anchor
institution to the region, while being
recognised as a national leader in
Indigenous education, employment and
research.

In recognition of her contributions to
higher education, Professor Trudgett has
received several awards. These include
the highly prestigious National NAIDOC
Scholar of the Year Award and the Neville
Bonner Award for Teaching Excellence
(along with colleagues Professors Page
and Bodkin-Andrews) in 2018. In 2019,
she was awarded the University of New
England Distinguished Alumni Award.

While leading the Indigenous portfolio
across Western, Professor Trudgett also
maintains a prolific research profile as
one of Australia’s leading Indigenous
Education researchers. In 2009, she

was awarded a Doctor of Education
from the University of New England

for her dissertation which investigated
the support provided to Indigenous
postgraduate students in Australia.

Her research highlighted the fact that
more needed to be done in Australian
universities to better support Indigenous
students to achieve masters and doctoral
qualifications.

When she commenced this important
research in 2005, only five Indigenous
people had been awarded doctoral
qualifications across the entire nation
that year. Professor Trudgett was
determined to ensure that the sector
provided better support, particularly
through informed, culturally appropriate
supervision of this cohort. In recent years,
the annual number of Indigenous scholars
achieving doctoral completions has risen
to approximately fifty.

Professor Trudgett states: “l am a firm
believer that research is a valuable tool
that can empower Indigenous people
and our communities. It is imperative
that we lead research initiatives, as
opposed to just being the subjects of
research, to effectively respond to the
needs of Indigenous people across the
nation - and most importantly, to ensure
that the research has meaningful impact.
| am particularly inspired by the next
generation of Indigenous scholars as they
are the future of Indigenous research in
this country.”

Professor Trudgett has been a Chief
Investigator on four Australian Research
Council (ARC) grants, three as the

lead Chief Investigator, equating to
almost $4.2 million in funding. She has
developed an international reputation as
a leading Indigenous Australian scholar
whose research provides considerable
insight into Indigenous participation in
higher education, with a specific focus
on the postgraduate space. Professor
Trudgett is currently leading two
significant ARC projects with Professor
Susan Page from the University of
Technology Sydney — one will reshape
the way universities currently ‘do
business’ with Indigenous Australians
through focusing on Indigenous

leadership and governance in higher
education. The other investigates how the
higher education sector can best support
and develop Indigenous early career
researchers.

Deputy Vice-Chancellor and Vice-
President (Research, Enterprise and
International) Professor Deborah
Sweeney explains how Professor
Trudgett’s ambition aligns with her
research which has helped address a
significant knowledge gap in the support
offered by our institutions for Indigenous
Higher Degree Research students.

“Her ground-breaking study expanded
the focus from how to get Indigenous
people into undergraduate enrolment
to the options for this cohort once

they completed their undergraduate
qualification paving the way for

her ongoing research into whole of
Indigenous academic career outcomes,”
said Professor Deborah Sweeney.

“This important long-term view of
Indigenous academic careers has
informed Professor Trudgett’s research.
Recently her investigations have

focused on Indigenous leadership within
Australian universities and the integration
of Indigenous leadership into existing
institutional governance. This research
examines the roles and subsequent
responsibilities of senior Indigenous
appointments within the Australian
higher education sector and senior
Indigenous higher education roles across
Canada, New Zealand and the United
States. It makes a vital contribution by
highlighting the advantages and barriers
of senior Indigenous appointments
within Australian universities from an
Indigenous perspective providing insights
which foster Indigenous leadership
within the higher education sector.
Professor Trudgett’s research findings
throughout her career have made
important contributions to national policy
and guided government and University
practices,” said Professor Sweeney.

Professor Trudgett is extremely excited
to continue to position Western

Sydney University as a national leader

in Indigenous research by supporting
current and future Indigenous academics
and higher degree research students.
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Badanami welcomes
new and returning
Indigenous students

The Badanami team would like to
welcome new and returning Indigenous
students to Western Sydney University
in 2021.

The support offered to our students last
year was mainly virtual, however we are
now providing face to face support to
students with all Badanami Centres open.

Indigenous students are supported
throughout their studies by dedicated
staff located in the Badanami Centres.
The Badanami Centre for Indigenous
Education provides support and
encourages students to succeed
throughout the course of their degree.

There are centres located on six
campuses being Bankstown,
Campbelltown, Hawkesbury, Kingswood,
Liverpool and Parramatta South. They
offer study areas, computer labs, printing,
kitchen and lounge facilities while
studying. This helps make the university
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experience of students enriching,
enjoyable, and successful.

Badanami staff provide information
about the range of services available
across the University from study skills,
courses, careers advice, counselling and
study abroad opportunities.

Badanami services include:

e Cultural enrichment
e Culturally safe environment
» Study support and guidance

e Support through the enrolment and
orientation process

* Provide information and assist with
scholarships and cadetships

* Act as an advocate on behalf of
students

Tutoring for Success (TFS) Program

*  Away from Base (AFB) Program
(Block Mode)

WESTERNSYDNEY.EDU.AU

The Badanami Academic Literacy and
Learning Advisor is available to arrange
tutors across a broad range of program
areas. Tutorial assistance is tailored

to meet the particular needs of the
individual student or group of students
and there is no cost to eligible students
for this service.

There is a weekly Badanami staff and
student zoom meeting which students
are welcome to join. Attendees will be
emailed information in relation to this
meeting in due course, and are invited to
like our Facebook page @ facebook.com/
profile.php?id=100010513178148

You can contact our staff at the
centralised Badanami email address
Badanami@westernsydney.edu.au




