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Everybody has a di erent study style,

so once you learn the best way for

you to get your work done, nd time

for yourself. Don’t bury yourself in
university. Even if you sit down and

just work on something for an hour, it
makes a bigger di erence than pulling

an all-nighter before a due assignment.
It is important to have a healthy balance
of study, work and a social life. You must

Western Sydney
University’s ASPIRE
Program improves the
promotion and retention
of Indigenous people

in Technology and
Engineering

The ASPIRE Program began in 2020
and aims to support the career
development of Indigenousstudents
studying in Engineeringand increasethe

representation of Indigenousstudents
in this sector. The Western Sydney

University ASPIRE Program is unique. The

program connectsstudents with industry
partners to enhance their professional
skills and networks while undertaking
their Engineeringdegree.

The ASPIRE program is an opportunity
for industry partners to connect with a
talented pool of Indigenousstudents
through internship opportunities while
they are undertaking their engineering
degree at Western. This program enables
industry professionalsto connect

with Indigenousstudentsto provide
internships and mentorship support and
career advice to future employees.

Professor Olivia Mirza initiated the Aspire
Program in 2020 together with three
industry partners from WSP, Waco Form,
and Sydney Airport. This program not
only supports Indigenousstudentsin

their academic progression, but also
their career progression while studying
at Western. When they complete their
degree, they will be o ered a graduate
position.

ProfessorMike Kagioglou, Dean

of Engineering at Western Sydney
University, made an address, noting how
the School of Engineering wants to build

N——"4

put your mental health and well-being in
the mix as well as it is vital to keep you
going through uni.

Personally, to release that stress | go to
the gym early mornings or late nights,
go for a ride on my horse or simply

lay on the grass and watch the clouds
or stargaze. Your mind needs time to
relax and adjust to everything you are
learning. Find that time. Western has
ways of helping you break things down

to help you get through your course.
There is free tutoring as well, use that
advantage!

My favourite high school teacher taught
me that once you nish classes and
lectures, spend 2 hours max doing
nothing, watching a movie or cathart in
that time. Then focus on putting in the
time to keep going on study. It will make
a massive di erence! It has certainly
helped me.

Henry Woods, ASPIRE Intern.

on its track record of advancing equality
and is committed to improving the
promotion and retention of Indigenous
people in Technologyand Engineering.

“Itis a pleasure to see the school's
strong engagementwith industry being
focused on Indigenous students. Working
in partnership, we can provide unique
opportunities for valuable internships and
placementsto mobilise our Indigenous
students and activate company speci ¢
goals. | know that this collaboration will
bring signi cant bene ts to all parties,

and | look forward to the development of
this unique national and global initiative,”
said ProfessorMike Kagioglou.

Western Sydney University would like to
congratulate the 2022 ASPIRE Interns:

» Brent Ho man is studying a Diploma in
Engineering Extended and commenced
his internship in November 2022 with
Bechtel.

* Henry Woods is studying a Bachelor
of Information and Communications
Technology and commencedhis
internship in November 2022 with Mott
Macdonald.

* Kyle Plant commenced his internship in
April 2021 interning with Multiplex.

Western Sydney University would also
like to congratulate the recipients of the
ASPIREScholarships:

Ashley Leslie, ASPIRE
scholarshiprecipient.

Liam Jash, ASPIRE
scholarshiprecipient.

« Skye-AnnAnderson,Bachelorof Science

« William Davis, Bachelor of Science

« Caitlin Etheridge, Bachelor of Science

* Brent Ho man, Diploma of Engineering
Extended

« Liam Jash,Bachelorof Engineering
Science

* Ashley Leslie, Bachelor of Science

« Kristine Pestana, Bachelor of Medical
Science

« Claire Simpson, Bachelor of Science

« Tristan Strange,Bachelorof Computer
Science

» William Murray, Bachelor of
Construction Management(Honours)

ProfessorMichelleTrudgett, Deputy
Vice-ChancellorindigenousLeadership,
congratulates all Indigenous interns and
scholarshiprecipients.

“Across the higher education sector,
engineering is traditionally a discipline
that has not been successful in attracting
many Indigenousstudents. Western
Sydney University seeks to change past
practices by ensuring that Indigenous
students are well supported throughout
their entire engineeringdegrees.

This program provides an excellent
opportunity for industry partners to
contribute to being part of the journey
that will establish the next generation of
Indigenousengineers,”said Professor
Michelle Trudgett.
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WESTERN SYDNEY
UNIVERSITY’S
PASSIONATE
INDIGENOUS STAFF

Seven deadly
questions: Introducing
Wayne Clarke a
Badanami Student
Success Officer

Who are you?

My name is Wayne Clark, born in Sydney
with family and Country ties to the
Gamilaroi mob.

Who is your mob?

The Gamilaroi people of North-West NSW.

What community/cultural events have
you been involved in lately?

| love engaging with community. Last
NAIDOC week | engaged in a whole heap
of events including the Western Sydney
University NAIDOC week luncheon at
Parramatta South. | loved meeting new
mob, networking across teams and
presenting at the Indigenous Professional

Dr Michelle Locke. Photography: Sally Tsoutas.

Western’s School of
Education appoints
Dr Michelle Locke as
a Senior Lecturer in
Indigenous Education

Western Sydney University is pleased to
announce the appointment of Dr Michelle
Locke who commenced her role as a

Wayne Clarke. Photography: Sally Tsoutas.

Staff Conference for the New South
Wales Vice-Chancellors Indigenous
Committee last year. | learnt a lot from
Western’s Indigenous Research Week
event, and | look forward to engaging in
the Staff vs Student Indigenous Soccer
match this year.

What is your current position at Western
Sydney University and how long have
you worked at the University?

| have worked at Western a few years now.
In 2017 | started as a Student Ambassador
with the Future Student Engagement
team. | then had a couple of different

roles before landing in the Pathways To
Dreaming team as a Project Officer. In

Senior Lecturer in Indigenous Education
in January. In this role Dr Locke works
closely with colleagues and provides
leadership to the Indigenous Studies
discipline in the School of Education.

Dr Michelle Locke is an Aboriginal woman
from the Boorooberongal Clan of the
Dharug Nation. Dr Locke has had a

long relationship with Western Sydney
University as she graduated from a
Diploma in Teaching (Early Childhood) in
1992 and a Bachelor of Education (Early
Childhood) in 1995. Dr Locke completed
her PhD entitled Yana Jannawi: Walk with
me. Centering Indigenous Knowledges

in Early Education and Care Services

was conferred in early 2021. In 2020,

Dr Locke was employed at Western as

a Research Officer and in 2021 became

a Post-Doctoral Research Fellow.

Both positions involved working with
Professor Michelle Trudgett, Professor
Susan Page and Dr Rhonda Povey on a
three-year longitudinal study funded by
the Australian Research Council entitled
Developing Indigenous Early Career
Researchers Project.

early 2022, | joined the Badanami team as
a Student Success Officer.

Have you always aspired to work in
tertiary education?

No, | came to Western as a student to
study a Natural Science degree in 2014.
Whilst studying | did volunteer work for
engagement programs and fell in love
with the work that we were doing. | saw
how important it was to work with an
inspire younger generations, | also found
it very rewarding and fun.

What is your favourite thing about
working at Western Sydney University?

The Western staff | work with and the
students | work for. It is very rewarding
to see students reach their education
and career goals. Western Sydney
University has a strong and proud
Indigenous workforce. | enjoy working
with mob for mob.

Do you have any advice for Aboriginal
and Torres Strait Islander people wanting
to work at Western Sydney University?

Put in an application. You will not
regret joining Western. Our culture
and management are second to none.
Western Sydney University have an
Indigenous family rather than an
Indigenous workforce.

Professor Michelle Trudgett, Deputy
Vice-Chancellor Indigenous Leadership,
warmly congratulates Dr Locke on her
appointment.

“| have had the pleasure of working with
Dr Locke for the last decade and am
excited by the energy, enthusiasm and
knowledge that she will bring to School
of Education. She is a highly respected
education researcher and passionate
about expanding our knowledge and
understanding of Indigenous matters,”
said Professor Trudgett.

Dr Michelle Locke is excited to have
started her new role.

“| am very excited to have joined the
School of Education, where | have been
warmly and enthusiastically welcomed. |
am eager to share and grow Indigenous
knowledges and perspectives with

the support of Indigenous and non-
Indigenous colleagues, communities

and allies. | aim to continue building and
strengthening Indigenous leadership and
respectful community connections in the
School of Education,” said Dr Locke.



President, and Professor Michelle Trudgett,
Deputy Vice-Chancellor Indigenous Leadership.
Photography: Sally Tsoutas.

Amelia Corr presenting.
Photography: Sally Tsoutas.

Josh Mason, Georgina West and Wayne Clarke.
Photography: Sally Tsoutas.

Western hosted the inaugural Indigenous
Professional Staff Conference for the New South
Wales Vice-Chancellors Indigenous Committee

On Monday the 14" of November 2022,
the Office of the Deputy Vice-Chancellor
Indigenous Leadership proudly hosted
the inaugural Indigenous Professional
Staff Conference for the New South
Wales Vice-Chancellors (NSWVCC)
Indigenous Committee. The theme

of the conference was Sharing Good
Practice. The conference was designed
to bring together Indigenous staff

who work in the Indigenous student
outreach/recruitment and engagement
spaces.

Approximately 70 Indigenous staff
representing ten universities affiliated
with the NSWVCC attended the event.
The universities represented at the
conference included Australian Catholic
University, Charles Sturt University,
Macquarie University, University of
Notre Dame, University of Notre Dame,
University of Canberra, University of
New England, University of Newcastle,
University of Wollongong, University of
Sydney and Western Sydney University.

The day began with a lovely
Acknowledgement of County by Aunty
Jean South. This was followed by an
opening address by Professor Michelle
Trudgett, Deputy Vice-Chancellor
Indigenous Leadership. Vice-Chancellor
and President, Professor Barney

Glover, also delivered an insightful
presentation. Associate Professor

Corrinne Sullivan and Dr Scott Avery
then provided a joint keynote address.

Each university then provided brief
presentations to share their ideas

and experiences with colleagues.

The first session discussed on school
and community engagement, while

the second session focussed on
engagement with Indigenous university
students.

The afternoon session featured a
Question-and-Answer session with
Professor Lisa Jackson Pulver, Deputy
Vice-Chancellor Indigenous Strategy
and Service at University or Sydney,
Dr Leanne Holt, Pro Vice-Chancellor
Indigenous Strategy at Macquarie
University and Mr Nathan Towney, Pro
Vice-Chancellor Indigenous Strategy
and Leadership at University of
Newcastle.

Professor Michelle Trudgett, Deputy
Vice-Chancellor Indigenous Leadership,
said the day proved to be a great
opportunity for the sector to discuss
how institutions can work collegially to
provide the best support to Indigenous
Australian students.

“It was a great opportunity to connect
with Indigenous staff from other
universities, as well as share good
practice in all areas of Indigenous

support and engagement. | am
particularly proud of the Badanami
team—Fiona Towney, Josh Mason,
Georgina West, Kerry Licastro and
Wayne Clark—and the Future Student
Engagement Team—Amelia Corr and
Tania Shepherd—for their fantastic
presentations. Western was represented
exceptionally well. | would like to thank
all involved in organising and facilitating
the day,” said Professor Trudgett.

Fiona Towney, Director of the Badanami
Centre of Indigenous Education, said
this one-day conference was designed
to bring together Indigenous staff

who work in the Indigenous student
outreach/recruitment and engagement
spaces.

“It was a great opportunity to connect
with Indigenous staff from other
universities, as well as sharing our
good practice in all areas of Indigenous
student support and engagement.
More than 70 Indigenous staff from
New South Wales and the Australian
Capital Territory enjoyed a great day
full of informative and interesting
presentations. The feedback on this
conference overwhelming confirmed
and those who attended will be looking
forward to the 2023 conference,” said
Fiona Towney.
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Excellence in Indigenous
Research and Teaching
are celebrated at the

Vice-Chancellor’s

Excellence Awards

On Thursday the 8™ of December 2022,
Western Sydney University celebrated
the Vice-Chancellor’s Excellence Awards
Ceremony at Parramatta South Campus.
The awards provide a platform for the
University to showcase some of the
outstanding work being carried out

in teaching, postgraduate research

and supervision, professional service,
engagement, sustainability, and
leadership.

In 2021, Western introduced two

new awards namely the Deputy
Vice-Chancellor and Vice-President
(Academic) Learning and Teaching award
for Excellence in Indigenous Teaching,
and the Deputy Vice-Chancellor and
Vice-President (Research, Enterprise

and International) Research award for
Excellence in Indigenous Research.

The Excellence in Indigenous Teaching
Award focusses on the development

of curricula, resources, and services
that embed Indigenous knowledge and
understanding in meaningful, valuable,
and engaging ways. In 2022 the Justice
Clinic Team from the School of Law
received this award as they motivate and
inspire students to learn and develop

a better understanding of Indigenous
Australia.

The Justice Clinic Team includes Dr Jenni
Whelan and Ms Rebecca Dominguez
who have developed an innovative,
collaborative and interdisciplinary
approach to Indigenous teaching

in the Justice Clinic of the School of
Law. Justice Clinic students work on
Indigenous access to justice projects in
partner-led collaborations with grass
root community partners and Not-for-
profits The Justice Clinic curriculum

embeds and prioritises Indigenous
issues, perspectives and knowledge.
Through the curriculum and case and
project work students learn how they can
work to support Indigenous resilience in
their future roles as lawyers in our legal
system.

The Justice Clinic Team said that they
were humbled to receive the Award.

“We are incredibly grateful to our
colleagues who nominated us and to our
community partners and students who
wrote letters of support. The Justice
Clinic (https://Inkd.in/afJbhN3j) was
only launched in 2020. The Justice
Clinic would not have achieved the
impact that it has to date without the
generous and genuine partner-led
collaborations with our grass root
community partners and not-for-profits,
our interdisciplinary colleagues, the law
firms that have provided outstanding
pro bono assistance and taught guest
seminars, and our extraordinary students
that have engaged so enthusiastically
with the Clinic ethos and programs.

This award belongs to you all and we
look forward to continuing to build an
impactful, interdisciplinary, partner-led,
best practice Clinical legal program and
community legal service in 2023,” said
The Justice Clinic Team.

The Excellence in Indigenous

Research award recognises the

research undertaken by an academic
staff member who has significantly
contributed to the University’s
Indigenous Strategy and broader
Indigenous Australian society. Dr Scott
Avery from the School of Social Sciences
received this award.

The

Excellence

Dr Scott Avery is a proud Worimi man
who is profoundly deaf and is a leading
scholar and educator within Indigenous
Disabilities research. His work focusses
on the complex intersections between
Indigeneity, disability, cultural inclusion,
and community responsibilities. In doing
s0, he has key research and advocacy
connections with First Peoples Disability
Network and has repeatedly represented
the rights of Indigenous peoples with
disability at a number of United Nations
forums, Royal Commissions, and pivotal
expert advisory groups. He is the proud
author of ‘Culture is Inclusion: A narrative
of Aboriginal and Torres Strait Islander
people with disability’.

Professor Barney Glover, Vice-Chancellor
and President, highlights how these
awards are important to increasing
Western’s capacity to attract, retain

and develop talented staff, and build
organisational strength.

“The University recognises that our
people are our most important asset,
and these awards benefit our staff by
contributing to their career development.
| would like to congratulate both The
Justice Clinic Team and Dr Scott Avery
on their awards as they have actively
contributed to the development and
success of the University. It is important
to publicly acknowledge the outstanding
endeavours and accomplishments of

our staff and recognise, reward and
encourage their excellence, performance
and achievements more broadly now and
into the future,” said Professor Glover.

Western Sydney University would like to
congratulate all who received and were
nominated for the Excellence Awards.



WESTERN SYDNEY
UNIVERSITY’S
ELDERS

Seven deadly
questions: Introducing
Uncle Chris Tobin

Please tell us about yourself.

| am a Dharug man from Western

Sydney who feels very blessed to be
working as an artist and educator
sharing our people’s culture, values and
traditional way of life with individuals and
organisations throughout the Dharug
language area. | host an ‘art camp’ in

the Blue Mountains bush most Saturday
mornings (weather permitting) which | set
up to provide an opportunity and a place
to meet up around the campfire with
local Aboriginal people and to connect
more with Country. We have a dance
circle there and paint the trees up in ochre
as a way of sharing stories and letting
others know the place in being used for
Aboriginal cultural activities. | am very
excited to be hosting this in Parramatta
Park this year on the 1st Saturday of each
month which being very accessible. This
will allow us to connect with even more
people from Western Sydney. | am not
sure they will let us have a fire there yet,
but we are working towards that slowly.

Who is your mob, and where are you
from?

My family descend from the first official
marriage between an Aboriginal woman
(Bolongaia/‘Maria’) and an Englishman
(Robert Lock) back in 1824. They were
married in St Johns church in Parramatta
with Maria’s father named on her

Photography: Sally Tsoutas.

Uncle Chris Tobin. Photography: Dhrg.uws.edu.au

marriage certificate as ‘Yarramundi
-Chief of the Richmond Tribes’. The family
settled on land chosen by her brother
Colbee in the traditional country of the
Burruberongal clan into which Maria

was born. Other Aboriginal families

soon joined them, and the place became
known as ‘the Blacks’ town’ from which
the city of Blacktown gets its name.

What does it mean to be an Elder?

| feel humbled to be carrying out the
duties of an Elder in our community.
There is a strong sense of responsibility to
keep oneself upright and happy as many
of our young people still look to their
Elders for guidance and encouragement.

Who inspires you?

am inspired by our young people. lam
impressed with their respectfulness and
their care of one another and the pressing
issues of the day. | am also impressed

by how many beautiful and clever souls
are still coming through. It gives me
confidence for our future.

Why have you joined the Elder’s
Advisory Committee of Western Sydney
University?

| have joined the Elders Advisory
Committee to help strengthen the good
direction that our culture and our people
are leaning into.

What are your hopes for Aboriginal and
Torres Strait Islander people in years to
come?

| am hoping that life returns to a more
just, healthy and relaxed one as enjoyed
by our Old People in traditional times.

Do you have any advice for the next
generation of Aboriginal and Torres
Strait Islander people who are striving
to make change in community?

My advice for the next generation of
Aboriginal and Torres Strait Islander
people who are striving to make change is
to not break yourself over trying to get a
result or to despair over the state of things
now if they are not good as they can be
yet. Good things are unfolding. Stay firm
and beautiful in the truths of our culture
and have faith in the Great Spirit. There
are still awful things playing out in our
world, but | have seen miraculous changes
for good in my lifetime and there is no
reason to believe this will not continue.

December graduates

Western Sydney University is committed to empowering and supporting
Indigenous students’ study and graduate from degrees of their choice. Currently,
Western Sydney University has over 1,515 Indigenous alumni who have graduated
from a variety of degrees across the University’s range of Schools.

Graduation is an incredibly important milestone as it celebrates all the hard work
and time put into achieving a degree, marking the formal end of tertiary study

and the beginning of a new career.

In December 2022, we congratulate the 84 Indigenous students who completed
their studies in 2020 and finally received the opportunity to graduate on stage.
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CELEBRATING
INDIGENOUS
RESEARCH AT
WESTERN SYDNEY
UNIVERSITY

Western Sydney University is very

proud of our Indigenous academics

and higher degree research
students. Please read about some
of their outstanding research that
was completed late last year or
early this year.

Western
Indigenous
Research
Team wins
the 2021 Best
Article Award
in the Journal
of Higher
Education
Policy and
Management

Corrinne Sullivan, Kim Spurway,
Linda Briskman, John Leha, William
Trewlynn & Karen Soldatic. (2021).
Dalarinji: “Your Story’ - Roadmap &
report to community. Parramatta:
Western Sydney University. https://
doi.org/10.26183/nv4p-0x86

Michelle Locke. (2022). Asking the
experts: Indigenous educators as
leaders in early education and care
settings in Australia. The Australian
Journal of Indigenous Education,
51(2). https://doi.org/10.55146/ajie.
v51i2.12

Western Sydney University would like
to congratulate Professor Michelle
Trudgett, Professor Susan Page and
Stacey Coates on recently winning

the 2021 Best Article Award for the
Journal of Higher Education Policy and
Management. The paper, ‘Talent war:
Recruiting Indigenous Senior Executive
in Australian Universities’ (https://doi.
org/10.1080/1360080X.2020.1765474),
was selected for its academic rigour and
is @ must read for all.

In this paper Professor Trudgett,
Professor Page and Stacey Coates
highlight the challenges of recruiting
Indigenous leaders in Australian
universities. The paper was exceptionally
well reviewed by the Journal of Higher
Education Policy and Management’s
Committee members across all of the
key criteria for the award: Relevance,
Style, Quality and Impact.

The Journal of Higher Education

Policy and Management said Professor
Trudgett and colleagues’ research is
part of an emerging and powerful line of
inquiry into how to bring about greater
Indigenous involvement in Australian
university leadership.

“While there is common agreement on
the need for more Indigenous higher
education leaders, the practicalities

of how to achieve this remain
under-researched and profoundly
misunderstood. Trudgett and colleagues’
research makes a considerable
advancement in our understanding by
engaging with recruiter perspectives.

Paul Saunders & Aunty Kerrie Doyle.
(2023). Cultural proficiency in First
Nations health research: A mixed-
methods, cross-cultural evaluation

of a novel resource. International
Journal of Environmental Research
and Public Health, 20(1), 39. https://
doi.org/10.3390/ijerph20010039

Rhonda Povey, Michelle Trudgett,
Susan Page & Michelle Locke.
(2022). Hidden in plain view:
Indigenous early career researchers’
experiences and perceptions of
racism in Australian universities.
Critical Studies in Education. DOI:10.1
080/17508487.2022.2159469

The uniqueness of each Indigenous
senior leadership position means

there is no template for recruiters. The
perception of a relatively ‘small pool’ of
potential candidates can lead to a ‘talent
war’, but their research also suggests

a fairly shallow understanding of the
available Indigenous talent. The pool

is wider and deeper than what many
recruiters and leaders can see,” said The
Journal of Higher Education Policy and
Management.

The feedback from the three
Committee members described the
article in uniformly positive ways. It
was complimented for being “exciting
research [that] addresses a central
topic for Australian universities” and
also for providing “a comparator

for further studies of First Nations
people in universities” elsewhere in
the world. Most importantly for the
Journal of Higher Education Policy and
Management, the article is likely to
have both “substantial policy impact”
at a sectoral level, as well as at an
institutional level with “impact on the
management of human resources by
Australian universities”.

Once again, Western would like to
congratulate Professor Michelle
Trudgett, Professor Susan Page and
Stacey Coates on this significant
achievement.



Looking back in order
to look forward -
Western’s Indigenous
researchers represent
at the AARE
Conference

From Sunday the 27t of November to
Thursday the Ist of December 2022 the
Australian Association for Research in
Education (AARE) and the University

of South Australia co-hosted the AARE
2022 Conference. The conference
offered delegates the opportunity to
connect, network, share and learnin

the delightful city of Adelaide. The
conference theme was Transforming the
future of education: The role of research.
The conference theme invited education
researchers to be research informing,

to reimagine their ways of thinking and
work to interrupt or disrupt the taken-
for-granted.

Professor Michelle Trudgett, Deputy
Vice-Chancellor Indigenous Leadership,
provided a keynote presentation on the
second day of the conference entitled
‘Looking back in order to look forward

- Reinforcing Indigenous leadership

in the Australian higher education
sector’. Professor Trudgett’s keynote
provided an overview of Indigenous
participation in the higher education
sector, noting the enormous roles that
the pioneers of Indigenous education
played in times when universities did
not consider Indigenous Knowledges
and culture to be of value. She argued
that Indigenous leadership must be
embedded throughout all aspects of
university business in order for the
sector to produce the best outcomes
for Indigenous people, our communities
and the nation more broadly. Professor
Trudgett noted that a key piece within
this equation is the need to increase
the number of Indigenous Australians
completing Higher Degree research
qualifications as they are the next
generation of academic scholars and
leaders who each contribute to building
on the outstanding work of the pioneers
who have come before us. As a sector,
she explained how universities need to
look at history and examine where they
are now in order to best plan for where
they want to be in the future.

i

Professor Michelle Trud

“The Australian higher education sector
emerged over 170 years ago with many

of our institutions now held in the highest
regard on the global stage. Universities
have made significant contributions to
shaping minds across the nation while
finding meaningful solutions to research
problems. In most parts, the sector should
be proud of the progress and contributions
made. However, it would be remiss to
reflect on the last 170 years solely through
a lens of success as the inclusion of
Indigenous Peoples and Knowledges was
often, and in many instances remains,
absent,” said Professor Trudgett.

Professor Susan Page, Director of
Indigenous Learning and Teaching, said
it was great to be back to attending a
conference in person.

“Western’s Deputy Vice-Chancellor
Indigenous Leadership, Professor
Trudgett gave a stimulating and thought-
provoking keynote address to a packed
auditorium of engaged attendees. The
conference had a strong Aboriginal and
Torres Strait Islander Special Interest
Group (SIG), so we were able to connect
with old colleagues doing interesting
research and to hear presentations from
terrific graduate students. Professor
Gawaian Bodkin-Andrews not only gave
a well-received presentation, he adroitly
led the SIG group for the duration of

the conference, encouraging discussion
and welcoming newcomers. Dr Michelle
Locke garnered critical engagement with
her timely presentation on micro-racism
experienced by Indigenous Early Career
Researchers working in the academy,”
said Professor Page.

gett. Photography: AARE Conference 2022.

Professor Gawaian Bodkin-Andrews,
Director of Indigenous Research, said |
had the pleasure of attending the AARE
2022 conference and witnessed many
powerful and inspirational Aboriginal
and Torres Strait Islander and First
Nations speakers present.

“Professor Trudgett’s keynote
presentation on the trends of Indigenous
Leadership in higher education

was exceptional, as was Dr Locke’s
presentation on the racism experienced
by Indigenous Early Career Researchers.
It was also great to see University of
Queensland’s Indigenous researchers

Dr Mitchell Rom and Amy Thomson be
awarded the Betty Watts Indigenous
Researcher Award and Aboriginal and
Torres Strait Islander Postgraduate
Student Researcher Award respectively.
As for me, my presentation was titled
Indigenous Storywork and D’harawal
Storytelling as Advocacy, Activism, and
Resistance, where | outlined the dangers
of simplistic reconciliation narratives that
only serve to further alienate and silence
Aboriginal and Torres Strait Islander
peoples and communities. Instead,

we must see a commitment to a deep
listening of our Stories and Knowledges.
As evidence, | highlighted how the
D’harawal Traditional Descendants and
Knowledge Holders Circle have engaged
with the Knowledges within Garuwanga
(Dreaming) Stories to help try to protect
and heal Country,” said Professor
Bodkin-Andrews.

To learn more about the AARE Conference
follow https://aareconference.com.au
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The Badanami
team are

back for 2023
and looking
forward to
the academic
school year

The Badanami team are extremely
excited to be back for 2023 and are
really looking forward to the start of
the academic school year. We want to
remind all Indigenous students that
our centres are open, and our staff
are on deck ready to help in getting
everything set up for an amazing year.

Autumn semester is also a time of
year when we welcome new incoming
students here at Western, so if you
are one of our first-time students or
even one of our returning students,
please make sure you pop into your
local Badanami Centre and meet the
team. Our centres offer Indigenous
students a culturally safe environment
and countless opportunities to build
connections with both Indigenous
students and staff across Western.

WESTERNSYDNEY.EDU.AU

Badanami Roor

R e—

Photography: Sally Tsoutas.

Centres have facilities such as
computer labs, kitchens, free printing,
study spaces etc while Badanami staff
can help with registering for tutorials,
organising free one on one tutoring
and much more.

Badanami Centres can be found at
* Bankstown City Campus - Level 3
* Campbelltown Campus - Building 3

* Hawkesbury Campus - Building K4
(Stable Square)

 Parramatta South Campus -
Building EY

* Parramatta City - Level 2

* Penrith Campus (Kingswood) -
Building N

* Liverpool City Campus - Level 1




