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With respect for Aboriginal cultural protocols and out of recognition that its campuses occupy
their traditional lands, Western Sydney University acknowledges the Bundjalung, Darug,
Gundungurra, Tharawal (also historically referred to as D’harawal) and Wiradjuri Peoples and
thanks them for their support of its work in their lands (Greater Western Sydney and beyond).

Sexuality and Gender Diversity in Our Community

Eleven percent of Australians identify as Lesbian, Gay, Bisexual, Transgender, Intersex and/or
Queer (LGBTIQ), 1in 10 young Australians experience same-sex attraction, and 1.5% of
Australians are born intersex. Latest Australian Bureau of Statistics figures show that in the last
15 years the reported number of same sex couples has tripled and children living in same-sex
coupled families have more than doubled.

At Western, this means that approximately 4500 of our students and 350 of our staff are likely
to identify as LGBTIQ. It also suggests our other University stakeholders are likely to
increasingly openly identify as LGBTIQ, including prospective students and their parents,
alumni, future staff and other community partners.

Impact of Discrimination and Harassment
Beyond Blue recently conducted a research project surveying LGBTIQ individuals and reported

that compared to the general population diagnosable symptoms of Depression and/or Anxiety
Disorders are three times more likely in this group. Recent research by Headspace suggests that
LGBTIQ individuals are six times more likely to attempt suicide, particularly in the immediate
periods proceeding and following ‘coming out’. The average age of Australians coming out is
currently between 16-19 years; coinciding with the likely age of commencing university.

Beyond Blue and Headspace agree and emphasise that in their experience, this dramatically
increased risk of mental illness and suicide is not an inherent characteristic of being LGBTIQ.
Instead they consider these a result of the discrimination and harassment consistently
experienced by LGBTIQ Australians.

Our Terminology

We acknowledge the tremendous diversity of LGBTIQ people, including those from all possible
cultural backgrounds and faith traditions. The University therefore recognises the highly
individualised and varied lived experiences, values and issues faced within the group we identify as
the LGBTIQ community.

At Western we use the phrase Lesbian, Gay, Bisexual, Transgender and Intersex, and the acronym
‘LGBTIQ’ to describe individuals who are from diverse sexualities and non-binary genders. The
University adopted this particular term and acronym because our students and staff expressed this
was, overall, their preference. We use this phrase and acronym with the intention that it signal the
broadest possible inclusion of individuals within the wide spectrum of sexual orientation, biological
sex, gender expression, and/or gender identity.
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Sexuality and Gender Diversity in the Higher Education Sector

In November 2016, University of Western Australia (UWA) released results from its own campus
climate study, The Experience of Lesbian, Gay, Bisexual and Trans (LGBT) Students at the
University of Western Australia. UWA is a well-recognised and long-standing national exemplar
in sexuality and gender diversity inclusion within higher education and beyond. Its recent study
highlighted the following key issues from the 260 student responses:

M1 69% felt safe at University;

63% viewed their classes to be accepting of LGBT people; however

1 54% did not disclose their status to the University out of fear of being harassed and/or
discriminated against;

T 30% believed that being LGBT was an obstacle to being able to socially participate at the
University; and

T 20% said that being LGBT had disrupted their academic progress.

Many of the recommendations arising from the UWA study have been incorporated into our

own Sexuality and Gender Diversity Inclusion Strategy.

=

Our Vision

Western Sydney University is proud to have a tradition of students and staff who identify from
diverse sexualities and genders. We value the cultural, organisational and strategic benefits to
the University that our sexuality and gender diverse people bring. The University also
recognises the broader community shift which increasingly expects and demands equality and
respectful inclusion of Lesbian, Gay, Bisexual, Transgender, Intersex and Queer (LGBTIQ)
individuals in all Australian institutions, including our own.

At Western we understand that when a person identifies as LGBTIQ they can encounter
discrimination and harassment. We seek to better understand the issues faced by our sexuality
and gender diverse students and staff and create equitable and inclusive structures and
University culture safe for all, regardless of sexuality and/or gender.

The University has a strong and ongoing commitment to the prevention of discrimination or
harassment on the basis of sexuality and/or gender diversity. We are committed to equality of
opportunity for all students and staff, regardless of sexual orientation, gender identity and/or
gender expression.

Strategic Context
Western Sydney University’s Sexuality and Gender Diversity Strategy 2017-2020 is informed by

the views expressed by key stakeholders including sexuality and gender diverse students and
staff, Western’s Queer Collective, and the University’s Ally Network. The goals and actions also
derive from needs identified through benchmarking the University’s current LGBTIQ inclusivity
practice based on the LGBT/ Uni Guide and the Australian Workplace Equality Index. See
Attachment 1 LGBTIQ Consultation & Baseline Benchmarking Results for full details.

The ways forward outlined by the plan respond to the overarching context of Western’s five
year whole-of-university ‘Securing Success 2015-20 Strategic Plan’. Each goal directly aligns
with one of the six fundamental objectives of ‘Securing Success’, with particular emphasis on
advancing our mission to be distinctly student-centred offering a unique learning experience
that is innovative, flexible and responsive using our dynamic and innovative culture and acting
as a leading advocate and champion for the Greater Western Sydney Region and its people.
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http://www.westernsydney.edu.au/equity_diversity/equity_and_diversity/sexuality_and_gender_diversity/westerns_queer_collective
http://www.westernsydney.edu.au/equity_diversity/equity_and_diversity/sexuality_and_gender_diversity/ally_network
https://lgbtiuniguide.org.au/
http://www.prideindiversity.com.au/awei/
http://www.westernsydney.edu.au/__data/assets/pdf_file/0004/844672/OVP5222_Securing_Success_Strategic_Plan_Rebrand_v3.pdf

Overall, Western Sydney University’s Sexuality and Gender Diversity Strategy 2017-2020
articulates the University’s aims to:

a) build organisational structures and culture which are demonstrably equitable, inclusive and
safe for sexuality and gender diverse students and staff;

b) signal to our stakeholders that the University is an inclusive and safe place for LGBTIQ
individuals where equal opportunity is promoted and respected; and

¢) harness the whole-of-organisational benefits of our sexuality and gender diversity and
inclusive practice.
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Implementation Coordination, Reporting and Monitoring

Western’s Equity and Diversity unit will act as lead agency in coordinating the implementation
of the strategy, and will do so under the direction of the Vice President of People &
Advancement, as the Executive Champion for LGBTIQ Inclusion. This will include reporting
annually on implementation to the Executive Committee and working closely with critical
stakeholders to help drive progress. Equity and Diversity will support those stakeholders with
implementation responsibilities by advising on legal responsibilities and emerging practice;
helping to facilitate cross-unit collaboration; and maintaining linkages with external experts and
partners.

The University’s Queer Collective and Ally Network will play a key role in steering the strategy
and monitoring its impact. Throughout the term of the strategy LGBTIQ student and staff voices
will be taken directly into account to help measure the effect of actions taken across the
University.

Priority rating and alignment

A priority rating is featured to help determine strategic priorities. The following broad ratings
are used:

A | involves potential serious and/or imminent risk to the students, staff and/or the
University; and/or involves essential benchmarking criteria

B | involves other risk to students, staff and/or University; and/or higher standard
benchmarking criteria with medium term timeframe

C | involves other student and/or staff need identified by the LGBTIQ Consultation & Early
Benchmarking project; and/or longer term benchmarking criteria

The table also includes quick reference information about the source/s used to identify the
need for each strategy action point. The following key is used:

AWEI (Foundational) - refers to Australian Workplace Equality Index criteria required to
be eligible for consideration as a recognised employer of
excellence at the Bronze

AWEI (Intermediate) - refers to Australian Workplace Equality Index criteria required to
be eligible for consideration as a recognised employer of
excellence at the Bronze or Silver level

AWEI (Leading) - refers to Australian Workplace Equality Index criteria required to
be eligible for consideration as a recognised employer of
excellence at the Silver or Gold level

Uni Guide - |
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