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Participant Information Sheet – General (Extended)

Identification and prioritisation of perimenopausal support needs 
of Western staff 

 
Project Title: Identification and prioritisation of perimenopausal support needs of Western staff 
Short Project Title: N/A 

Project Summary:   
You are invited to participate in a research study being conducted by Associate Prof Brahm Marjadi 
(Chief Investigator), Mrs Suzie Horne, Dr Alison Short, Dr Nicole Peel, Dr Sowbhagya Micheal, & Mr 
Andrew Kellett, Western Sydney University. This project aims to identify and prioritise what the 
University needs to do to support staff who undergo perimenopausal symptoms, through a classic 
Delphi survey. 

Perimenopause is the time during which a biological female’s body makes the natural transition to 
menopause, marking the end of the reproductive years. Perimenopausal women may face symptoms 
such as but not limited to poor concentration, tiredness, poor memory, feeling low/depressed, lowered 
confidence and hot flashes. Considering the Western staff demographics with 62% women, 
perimenopausal symptoms are likely to affect a sizeable number of staff during their employment. Yet, 
anecdotal evidence indicates different levels of support across the University for those experiencing 
perimenopausal symptoms, which may impact on wellbeing, performance, motivation and career 
longevity. Identification and prioritisation of perimenopausal needs among affected staff will help the 
University to provide equitable and much needed support across the institution, thus ensuring the 
wellbeing of this group of staff and further strengthening the WSU gender equity agenda. This work is 
aligned with the Western’s Gender Equity Strategy, and may support initiatives under other Western 
policies such as Work Health & Safety, Workplace Flexibility, Equal Opportunity and Diversity, and 
Wellbeing and Mental Health. 

How is the study being paid for?  
This study is funded by the Vice Chancellor’s Gender Equity Fund 2023. 

What will I be asked to do? 
In the first instance, you will be asked to complete one survey, which will ask you to: 

1. Confirm that you are experiencing/have experienced perimenopausal symptoms whilst being 
an employee of Western Sydney University; 

2. Self-report a limited range of your demographic and work characteristics;  

3. List any perimenopause-related needs for support and experiences with relevant support for 
those needs. 

A few weeks later, you will be invited to complete a second survey and rank-order the top ten 
priorities from the summary of the first survey. A third survey (which is similar to the second round but 
with a shorter list) may be run if consensus has not been achieved in the second round. 

How much of my time will I need to give? 
No more than 30 minutes per survey.  
What benefits will I, and/or the broader community, receive for participating? 
This project is expected to: 

- Further enrich Western’s strong commitment to workforce diversity and inclusion; 
- Expand the range of the VC Gender Equity projects by addressing this important yet often-

overlooked life event for biologically female individuals; 



- Provide critical evidence of the needs of perimenopausal staff at Western, thus inform 
wellbeing support to cover a wider range of age and experiences including those who 
undergo menopause due to medical conditions/treatments; and 

- Bring up perimenopause awareness, which can break down the communication barrier and 
increase communication efficiency in the workplace. 

 
Will the study involve any risk or discomfort for me? If so, what will be done to rectify it? 
There are no significant risks anticipated by participating in this study. However, a list of mental health 
support services will be provided at the beginning and the end of the survey in case participants feel 
triggered by any parts of the survey.  

How do you intend to publish or disseminate the results? 
The study findings will be made available to the VC Gender Equity Committee via the full project 
report, and an executive summary will be shared with Equity & Diversity Working Parties and other 
relevant groups. The findings may be published as journal article/s and/or conference presentation/s. 
Will the data and information that I have provided be disposed of? 
Please be assured that only the researchers will have access to the raw data you provide. However, 
your data may be used in other related projects for an extended period of time (the anonymised data 
may be used by similarly themed future projects). 
Can I withdraw from the study? 
Participation is entirely voluntary and you are not obliged to be involved. If you do participate you can 
withdraw at any time prior to submitting your survey answers without giving reason by closing the 
browser window and exiting the survey. If you do choose to do so, any information that you have 
supplied will not be used as part of the study. 

If you choose to submit your data by clicking ‘Submit Now’ at the end of the survey, due to the 
anonymous and untraceable nature of participation your data will not be able to be removed from the 
study as the research team has no way of linking your responses and your data to you. 

Can I tell other people about the study? 
Yes, you can tell other people about the study by sharing the advertisement of the study or the survey 
link with other staff of Western Sydney University. 
What if I require further information? 
Please contact Associate Professor Brahm Marjadi (Chief Investigator) at 
b.marjadi@westernsydney.edu.au  should you wish to discuss the research further before deciding 
whether or not to participate 

What if I have a complaint? 
If you have any complaints or reservations about the ethical conduct of this research, you may contact 
the Ethics Committee through Research Engagement, Development and Innovation (REDI) on Tel 
+61 2 4736 0229 or email humanethics@westernsydney.edu.au. 

Any issues you raise will be treated in confidence and investigated fully, and you will be informed of 
the outcome.  

If you agree to participate in this study, you may be asked to sign the Participant Consent Form.  
The information sheet is for you to keep and the consent form is retained by the researcher/s.  

This study has been approved by the Western Sydney University Human Research Ethics 
Committee. The Approval number is H[enter approval number once the project has been approved]. 
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Extended Consent 
 

What will happen with my information if I agree to it being used in projects other than this 
one? 
Thank you for considering being a participant in a University research project. The researchers are 
asking that you agree to supply your information (data) for use in this project and to also agree to 
allow the data to potentially be used in future research projects. 

This request is in line with current University and government policy that encourages the re-use of 
data once it has been collected. Collecting information for research can be an inconvenience or 
burden for participants and has significant costs associated with it. Sharing your data with other 
researchers gives potential for others to reflect on the data and its findings, to re-use it with new 
insight, and increase understanding in this research area.  

You have been asked to agree to Extended consent. 

Extended consent 
When you agree to extended consent it means that you agree that your data, as part of a larger 
dataset (the information collected for this project) can be re-used in projects that are  

• an extension of this project  

• closely related to this project 

• in the same general area of this research. 

The researchers will allow this data to be used by similarly themed projects in future, i.e. projects 
examining perimenopausal support needs and equity. 

To enable this re-use, your data will be held at the University in its data repository and managed 
under a Data Management Plan. The stored data available for re-use will not have information in it 
that makes you identifiable. The re-use of the data will only be allowed after an ethics committee has 
agreed that the new use of the data meets the requirements of ethics review. 

The researchers want to keep the data for 5 years for possible re-use. After this time the data will be 
securely destroyed. 

You are welcome to discuss these issues further with the researchers before deciding if you agree. 
You can also find more information about the re-use of data in research in the National Statement on 
Ethical Conduct in Human Research – see Sections 2.2.14 - 2.2.18.  

https://www.nhmrc.gov.au/about-us/publications/national-statement-ethical-conduct-human-research-
2007-updated-2018 

 

https://www.nhmrc.gov.au/about-us/publications/national-statement-ethical-conduct-human-research-2007-updated-2018
https://www.nhmrc.gov.au/about-us/publications/national-statement-ethical-conduct-human-research-2007-updated-2018


 

Start of Block: Introduction and PIS  

 

 

 
 

End of Block: Introduction and PIS  
 

Start of Block: Consent 

o 
o 

Skip To: End of Survey If I consent to participate in this study: = No 

End of Block: Consent 
 

Start of Block: Screening questions 

o 
o 
o 

Skip To: End of Survey If What is your biological sex? != Female 

 

o 
o 

Skip To: End of Survey If Are you currently working at Western Sydney University as a staff member in any capacity (Profess... = No 

 

o 
o 
o 
o 

https://www.westernsydney.edu.au/whs/whs/health_and_wellbeing/employee_assistance_program
https://www.westernsydney.edu.au/whs/whs/health_and_wellbeing/employee_assistance_program
https://www.lifeline.org.au/
https://www.beyondblue.org.au/


Skip To: End of Survey If Perimenopause is the time during which a biological female’s body makes the natural transition to... = I have not 
experienced perimenopause 
Skip To: End of Survey If Perimenopause is the time during which a biological female’s body makes the natural transition to... = I have 
experienced perimenopause but NOT whilst being a Western employee 

End of Block: Screening questions 
 

Start of Block: Demographic and work data 

o 
o 
o 
o 

▢ 
▢ 
▢ 
▢ 

o 
o 
o 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 

End of Block: Demographic and work data 
 

Start of Block: Perimenopause experiences and needs 

________________________________________________________________ 

 



o o o o 

o o o o 

o o o o 

o o o o 

o o o o 

o o o o 

o o o o 

o o o o 

 



o o o 

o o o 

o o o 

o o o 

o o o 

o o o 

o o o 

o o o 

________________________________________________________________ 

End of Block: Perimenopause experiences and needs 
 

Start of Block: Closing 

 

 
 

End of Block: Closing 
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Start of Block: Introduction and PIS  

 

 

 

 
 

End of Block: Introduction and PIS  
 

Start of Block: Consent 

o 
o 

Skip To: End of Survey If I acknowledge that by completing this survey and submitting my responses, I declare that I have r... = No 

End of Block: Consent 
 

Start of Block: Participation in Survey 1 

o 
o 

End of Block: Participation in Survey 1 
 

Start of Block: Screening questions 

o 
o 
o 

Skip To: End of Survey If What is your sex? != Female 
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o 
o 

Skip To: End of Survey If Are you currently working at Western Sydney University as a staff member in any capacity (Profess... = No 

 

o 
o 
o 
o 

Skip To: End of Survey If Perimenopause is the time during which a biological female’s body makes the natural transition to... = I have not 
experienced perimenopause 
Skip To: End of Survey If Perimenopause is the time during which a biological female’s body makes the natural transition to... = I have 
experienced perimenopause but NOT whilst being a Western employee 

End of Block: Screening questions 
 

Start of Block: Demographic and work data 

o 
o 
o 
o 

▢ 
▢ 
▢ 
▢ 

o 
o 
o 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 

End of Block: Demographic and work data 
 

Start of Block: Perimenopause experiences and needs 



________________________________________________________________ 

End of Block: Perimenopause experiences and needs 
 

Start of Block: Closing 



 

 
 

End of Block: Closing 
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Organisation Policy Type Relevant 
Section/Clause 

Menopause 
specific? 

Category of Perimenopausal 
concern/Potential application 

Source/Link 
 

Western’s 
equivalence  

Western 
Sydney 
University 

Flexible work Staff 
agreement: 
G.27 
Plus  
Western policy 

No Symptoms 
Inadequate measures at work 

https://www.westernsydney.edu.au/__dat
a/assets/pdf_file/0011/1971236/WSU_Aca
demic_Agreement_2022_FWC_approved_
2.pdf  
 
https://policies.westernsydney.edu.au/doc
ument/view.current.php?id=137  
 

- 

Leave provisions Staff 
agreement: 
H.28, 31, 33 

No Symptoms 
Inadequate measures at work 

https://www.westernsydney.edu.au/__dat
a/assets/pdf_file/0011/1971236/WSU_Aca
demic_Agreement_2022_FWC_approved_
2.pdf  

- 

WHS Staff 
agreement: 
N.55-56 
plus 
Western policy 
 

No Symptoms 
Inadequate measures at work 
Bullying/harassment 
Manager/colleague awareness 

https://policies.westernsydney.edu.au/doc
ument/view.current.php?id=81  

- 

Bullying prevention 
Policy, Discrimination 
policy 

 No As above https://policies.westernsydney.edu.au/documen
t/view.current.php?id=265  

- 

EEO and Diversity  No As above https://policies.westernsydney.edu.au/documen
t/view.current.php?id=95  

- 

Gender Equity  No As above https://policies.westernsydney.edu.au/documen
t/view.current.php?id=90  

- 

Mental Health and 
Wellbeing 

 No Support life transition and manage 
distress 

https://policies.westernsydney.edu.au/documen
t/view.current.php?id=310  

- 

La Trobe 
University 

Leave Policy, Flexible 
work arrangements, 
Health and Safety, 
Workplace Behaviour 
policy 

 No Symptoms, lack of support,  
extreme pain or discomfort, 
inadequate measures at work, 
harassment. 

https://policies.latrobe.edu.au/browse     
Yes 
 

https://www.westernsydney.edu.au/__data/assets/pdf_file/0011/1971236/WSU_Academic_Agreement_2022_FWC_approved_2.pdf
https://www.westernsydney.edu.au/__data/assets/pdf_file/0011/1971236/WSU_Academic_Agreement_2022_FWC_approved_2.pdf
https://www.westernsydney.edu.au/__data/assets/pdf_file/0011/1971236/WSU_Academic_Agreement_2022_FWC_approved_2.pdf
https://www.westernsydney.edu.au/__data/assets/pdf_file/0011/1971236/WSU_Academic_Agreement_2022_FWC_approved_2.pdf
https://policies.westernsydney.edu.au/document/view.current.php?id=137
https://policies.westernsydney.edu.au/document/view.current.php?id=137
https://www.westernsydney.edu.au/__data/assets/pdf_file/0011/1971236/WSU_Academic_Agreement_2022_FWC_approved_2.pdf
https://www.westernsydney.edu.au/__data/assets/pdf_file/0011/1971236/WSU_Academic_Agreement_2022_FWC_approved_2.pdf
https://www.westernsydney.edu.au/__data/assets/pdf_file/0011/1971236/WSU_Academic_Agreement_2022_FWC_approved_2.pdf
https://www.westernsydney.edu.au/__data/assets/pdf_file/0011/1971236/WSU_Academic_Agreement_2022_FWC_approved_2.pdf
https://policies.westernsydney.edu.au/document/view.current.php?id=81
https://policies.westernsydney.edu.au/document/view.current.php?id=81
https://policies.westernsydney.edu.au/document/view.current.php?id=265
https://policies.westernsydney.edu.au/document/view.current.php?id=265
https://policies.westernsydney.edu.au/document/view.current.php?id=95
https://policies.westernsydney.edu.au/document/view.current.php?id=95
https://policies.westernsydney.edu.au/document/view.current.php?id=90
https://policies.westernsydney.edu.au/document/view.current.php?id=90
https://policies.westernsydney.edu.au/document/view.current.php?id=310
https://policies.westernsydney.edu.au/document/view.current.php?id=310
https://policies.latrobe.edu.au/browse


Organisation Policy Type Relevant 
Section/Clause 

Menopause 
specific? 

Category of Perimenopausal 
concern/Potential application 

Source/Link 
 

Western’s 
equivalence  

University of 
Melbourne 

Leave Policy, Flexible 
work arrangements, 
WHS, Workplace 
Behaviour policy 

MPF1343, 
MPF1374, 
MPF1205, MPF 
1328 

No Symptoms, lack of support, 
harassment. 
For extreme pain or discomfort, 
inadequate measures at work, anti- 
harassment 

https://policy.unimelb.edu.au/browse/  Yes 

Australian 
National 
University 

Equal opportunity, 
workplace flexibility, 
WHS 

482, 1227 No Workplace adjustments 
Providing adequate controls, work 
environment. 

https://policies.anu.edu.au/ppl/document/ANU
P_001227  

Yes 

University of 
Sydney 

WHS, Harassment 
Prevention. 

 No Workplace adjustments, 
management/supervisor 
awareness. 

https://www.sydney.edu.au/policies/default.asp
x?mode=class&uri=1280  

Yes 

University of 
Adelaide 

Behaviour and Conduct 3863 No Anti-harassment https://www.adelaide.edu.au/policies/3863/  Yes 

Health, Safety and 
Wellbeing 

153 No Supervisor awareness https://www.adelaide.edu.au/policies/153/   

Workforce management 
policy 

3243 No Equitable workplace adjustments https://www.adelaide.edu.au/policies/3243/  Yes 

Dornell Framework  No Equity in career development https://www.adelaide.edu.au/hr/organisational-
development/diversity-and-inclusion/gender-
equity/dornwell-framework  

Yes 

Monash 
University 

Leave policy  No Flexible work https://publicpolicydms.monash.edu/Monash/d
ocuments/1935655  

Yes 

Behaviour in the 
workplace  

 No Supervisor and colleague 
awareness 

https://publicpolicydms.monash.edu/Monash/d
ocuments/1935660  

Yes 

Gender Diversity & 
inclusion 

 No Inclusive workplace practices https://publicpolicydms.monash.edu/Monash/d
ocuments/2610134  

Yes 

OHS & Wellbeing   No Workplace adjustments https://publicpolicydms.monash.edu/Monash/d
ocuments/1935626  

Yes 

UNSW Bullying and harassment 
prevention 

 No Supervisor and colleague 
awareness 

https://www.unsw.edu.au/content/dam/pdfs/g
overnance/policy/2022-01-
policies/bullyingpreventionpolicy.pdf  

Yes 

Equity Diversity and 
Inclusion policy 

 No Inclusive workplace practices https://www.unsw.edu.au/content/dam/pdfs/g
overnance/policy/2022-01-
policies/equitystatement.pdf  

Yes 

Flexible work policy  No Managing symptoms https://www.unsw.edu.au/content/dam/pdfs/g
overnance/policy/2022-01-
policies/flexibleworkpolicy.pdf  

Yes 

OH&S policy  No Workplace adjustments https://www.unsw.edu.au/content/dam/pdfs/g
overnance/policy/2022-01-
policies/ohspolicy.pdf  

Yes 

https://policy.unimelb.edu.au/browse/
https://policies.anu.edu.au/ppl/document/ANUP_001227
https://policies.anu.edu.au/ppl/document/ANUP_001227
https://www.sydney.edu.au/policies/default.aspx?mode=class&uri=1280
https://www.sydney.edu.au/policies/default.aspx?mode=class&uri=1280
https://www.adelaide.edu.au/policies/3863/
https://www.adelaide.edu.au/policies/153/
https://www.adelaide.edu.au/policies/3243/
https://www.adelaide.edu.au/hr/organisational-development/diversity-and-inclusion/gender-equity/dornwell-framework
https://www.adelaide.edu.au/hr/organisational-development/diversity-and-inclusion/gender-equity/dornwell-framework
https://www.adelaide.edu.au/hr/organisational-development/diversity-and-inclusion/gender-equity/dornwell-framework
https://publicpolicydms.monash.edu/Monash/documents/1935655
https://publicpolicydms.monash.edu/Monash/documents/1935655
https://publicpolicydms.monash.edu/Monash/documents/1935660
https://publicpolicydms.monash.edu/Monash/documents/1935660
https://publicpolicydms.monash.edu/Monash/documents/2610134
https://publicpolicydms.monash.edu/Monash/documents/2610134
https://publicpolicydms.monash.edu/Monash/documents/1935626
https://publicpolicydms.monash.edu/Monash/documents/1935626
https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/bullyingpreventionpolicy.pdf
https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/bullyingpreventionpolicy.pdf
https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/bullyingpreventionpolicy.pdf
https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/equitystatement.pdf
https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/equitystatement.pdf
https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/equitystatement.pdf
https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/flexibleworkpolicy.pdf
https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/flexibleworkpolicy.pdf
https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/flexibleworkpolicy.pdf
https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/ohspolicy.pdf
https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/ohspolicy.pdf
https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/ohspolicy.pdf


Organisation Policy Type Relevant 
Section/Clause 

Menopause 
specific? 

Category of Perimenopausal 
concern/Potential application 

Source/Link 
 

Western’s 
equivalence  

Indoor thermal comfort 
Review 

 No Workplace adjustments https://www.unsw.edu.au/content/dam/pdfs/g
overnance/policy/2022-01-
policies/indoorthermalcomfortreviewprocedure.
pdf  

Not specifically (see 
WHS) 

University of 
Queensland 

Diversity, Equity and 
Inclusive Behaviours 
Policy 

1.70.01 No Inclusive workplace practices https://ppl.app.uq.edu.au/content/1.70.01-
diversity-equity-and-inclusive-behaviours-policy  

Yes 

Prevention of 
Discrimination, 
Harassment and Bullying 
Behaviours 

1.70.02 No Supervisor and colleague 
awareness 

https://ppl.app.uq.edu.au/content/1.70.02-
prevention-discrimination-harassment-and-
bullying-behaviours  

Yes 

Disability Inclusion and 
Reasonable Adjustment 
for Staff 

1.70.03 No Managing symptoms https://ppl.app.uq.edu.au/content/1.70.03-
disability-inclusion-and-reasonable-adjustment-
staff  

Yes 

University of 
Western 
Australia 

Workplace flexibility UP23/3 No Managing symptoms, environment https://www.uwa.edu.au/policy/?#faq-
07a46e53-d66f-428b-b4d4-48f188e12be6  

Yes 

Leave policy UP23/4 No Managing symptoms https://www.uwa.edu.au/policy/?#faq-
26d59a2f-30ec-4dff-806f-bd9725459293  

Yes 

Achievement relative to 
opportunity 

UP13/3 No Equity in career https://www.uwa.edu.au/policy/?#faq-
6ee5eaca-59b2-42b6-a6f4-7b6b3ec97d34  

Yes 

Prevention of Bullying UP07/10 No Manager awareness https://www.uwa.edu.au/policy/?#faq-
c5163054-d5ba-4034-b3b4-24c436a794fc  

Yes 

Industry: 
ModiBodi 

Additional Leave- 
Specifically 10 days + 
ordinary sick leave 

 Yes Awareness, management of 
symptoms, workplace equity. 

https://www.modibodi.com/blogs/womens/mo
dibodi-launches-menstrual-menopause-
miscarriage-leave  

No 

Industry:  
Victorian 
Women’s 
Trust 

Additional leave: 
12 days specific 
menstrual/ menopause 
leave 

 Yes Awareness, management of 
symptoms, workplace equity. 

https://www.vwt.org.au/menstrual-and-
menopause-wellbeing-policy/  

No 

Workplace modifications  Yes Awareness, management of 
symptoms, workplace equity. 

https://www.vwt.org.au/menstrual-and-
menopause-wellbeing-policy/ 

Yes 

Work from home  Yes Awareness, management of 
symptoms, workplace equity. 

https://www.vwt.org.au/menstrual-and-
menopause-wellbeing-policy/ 

No 

https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/indoorthermalcomfortreviewprocedure.pdf
https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/indoorthermalcomfortreviewprocedure.pdf
https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/indoorthermalcomfortreviewprocedure.pdf
https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/indoorthermalcomfortreviewprocedure.pdf
https://ppl.app.uq.edu.au/content/1.70.01-diversity-equity-and-inclusive-behaviours-policy
https://ppl.app.uq.edu.au/content/1.70.01-diversity-equity-and-inclusive-behaviours-policy
https://ppl.app.uq.edu.au/content/1.70.02-prevention-discrimination-harassment-and-bullying-behaviours
https://ppl.app.uq.edu.au/content/1.70.02-prevention-discrimination-harassment-and-bullying-behaviours
https://ppl.app.uq.edu.au/content/1.70.02-prevention-discrimination-harassment-and-bullying-behaviours
https://ppl.app.uq.edu.au/content/1.70.03-disability-inclusion-and-reasonable-adjustment-staff
https://ppl.app.uq.edu.au/content/1.70.03-disability-inclusion-and-reasonable-adjustment-staff
https://ppl.app.uq.edu.au/content/1.70.03-disability-inclusion-and-reasonable-adjustment-staff
https://www.uwa.edu.au/policy/?#faq-07a46e53-d66f-428b-b4d4-48f188e12be6
https://www.uwa.edu.au/policy/?#faq-07a46e53-d66f-428b-b4d4-48f188e12be6
https://www.uwa.edu.au/policy/?#faq-26d59a2f-30ec-4dff-806f-bd9725459293
https://www.uwa.edu.au/policy/?#faq-26d59a2f-30ec-4dff-806f-bd9725459293
https://www.uwa.edu.au/policy/?#faq-6ee5eaca-59b2-42b6-a6f4-7b6b3ec97d34
https://www.uwa.edu.au/policy/?#faq-6ee5eaca-59b2-42b6-a6f4-7b6b3ec97d34
https://www.uwa.edu.au/policy/?#faq-c5163054-d5ba-4034-b3b4-24c436a794fc
https://www.uwa.edu.au/policy/?#faq-c5163054-d5ba-4034-b3b4-24c436a794fc
https://www.modibodi.com/blogs/womens/modibodi-launches-menstrual-menopause-miscarriage-leave
https://www.modibodi.com/blogs/womens/modibodi-launches-menstrual-menopause-miscarriage-leave
https://www.modibodi.com/blogs/womens/modibodi-launches-menstrual-menopause-miscarriage-leave
https://www.vwt.org.au/menstrual-and-menopause-wellbeing-policy/
https://www.vwt.org.au/menstrual-and-menopause-wellbeing-policy/
https://www.vwt.org.au/menstrual-and-menopause-wellbeing-policy/
https://www.vwt.org.au/menstrual-and-menopause-wellbeing-policy/
https://www.vwt.org.au/menstrual-and-menopause-wellbeing-policy/
https://www.vwt.org.au/menstrual-and-menopause-wellbeing-policy/
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