Employment LaW:
s student legal

employment. This will depend on your

says

Minimum

know your rights

Less than 1 year: 1 week
1-3 years:
2 weeks
3-5 years:
3 weeks

To terminate an employee, the employer
So what is employment? Employment
employment by:
between an employer and an employee,
where there is an agreement to work
in return for wages or salary. The main
employment types can be permanent part

address, or
- sending it by pre-paid post to the
employee’s last known address.
The employer can choose to pay you
for the past year. This is called a payment
amount paid must be equal to the amount

it can be oral, it is a good idea to get it in

to get experience in the industry, to test
There are 10 minimum terms and
These include:
1. Student placements: Must be an
The terms are summarised as follows:
for pay, and done as a requirement of an
1. Maximum weekly hours of work 38
hours – and employees may refuse to work
2. Internships/ work experience: Must not
arrangements

depend on the length of the work period,
from this arrangement.

8. Public holidays
pay

Your employer must pay you at least the
minimum rate set out in your award or
agreement. The rate will depend on the

3. Unpaid trial: You should be aware that
some unpaid trials go beyond what is
reasonably required to demonstrate the
skills needed for the job, and therefore
the person should be paid the appropriate
minimum pay.

to workers who earn $450 or more per

work. Your pay must also be made on a
regular basis.
You may also be paid:

-Penalty rates for night work
-Weekend & public holiday rates

has failed to do so.

your job in a harsh, unjust or unreasonable
manner. You can apply to the Fair Work
Commission within 21 days of your
for at least 6 months before you can apply
for unfair dismissal. The commission will
take a number of factors into account in
determining whether you were unfairly
dismissed.

