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Monday, 27 June 2016 – Conference Day 1 

From 8:00  Registration 

9:00-9:15 Conference Opening & Welcome 

9:15-10:35 Keynote Address 

10:35-11:00 Morning Tea 

11:00-12:30 SESSION 1:  Best Practice – Higher Education: Structures, Policies and Culture 

12:30-13:30 Lunch  

13:30-15:00 SESSION 2:  Changing University Culture 

15:00-15:30 Afternoon Tea 

15:30-17:00 SESSION 3:  Best Practice – Outside Academia 

Conference Dinner 

18:00-22:00 Conference Dinner, Monday, 27 June 2016 
Boilerhouse, Parramatta South campus, Bld. EKb 

Tuesday, 28 June 2016 – Conference Day 2 

9:00-10:30 SESSION 4:  Implementing Best Practice in Higher Education 

10:30-11:00 Morning Tea 

11:00-12:30 SESSION 5:  Rights and Challenges 

12:30-13:30 Lunch 

13:30-14:30 CLOSING PANEL:  Future Directions  

14:30-15:45 TRAINING  
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16:15-17:30 TRAINING  
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PROFESSOR CAROLINE McMILLEN 
VICE-CHANCELLOR AND PRESIDENT 

University of Newcastle 
Callaghan NSW 2308 
Telephone: +61 2 4921 5101 
Facsimile: +61 2 4921 5115 
Email: caroline.mcmillen@newcastle.edu.au 

10 June 2016 

Statement of Support from the Vice-Chancellor and President 

The University of Newcastle (UON) has an unwavering commitment to respect, 
equity, and social justice on our campuses and in our communities, so I am 
delighted that UON is co-organising this inaugural Australian Ally Conference. By 
coming together in June, members of the Network are not only championing 
inclusion and respect, but also helping Australia’s Ally Networks to strengthen 
their community of practice, ensuring universities across the country can offer 
LGBTIQ people support when and where it’s needed. 

Caroline McMillen 
Vice Chancellor and President 
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Welcome from the Conference Convener                         

It is my pleasure to welcome you to the inaugural Australian Ally Conference.  
The Conference is being hosted by Western Sydney University, in partnership 
with the University of Newcastle, here at our Parramatta campus, in the centre 
of Greater Western Sydney on 27-28 June 2016. 

This Conference will review the best practice in Ally Networks operating at 
universities across Australia and explore what needs to be done to further 
strengthen the Ally Networks across the sector.   

The Conference will explore the best practice for dealing with national and 
local issues regarding the Ally Networks, experiences of key Australian businesses in hosting their own 
Ally Networks, the latest research in LGBTIQ acceptance and equality and many other associated 
topics.  The Conference will also offer workshops and training to all Ally members, trainers and 
educators – students and staff alike - and will allow participants to share their experiences and network 
with their colleagues from other universities.  

I hope that this important initiative will be followed by annual or bi-annual conferences hosted by other 
universities. 

My warm thank you goes to the Vice Chancellors of Western Sydney and Newcastle Universities 
Professors Barney Glover and Caroline McMillen; to The Hon Michael Kirby AC CMG and to Dawn 
Hough, Director of Pride in Diversity for their leadership and encouragement; to the 2016 Australian 
Ally Conference Silver Sponsors – Deakin and La Trobe Universities; to our Bronze Sponsors – the 
University of Canberra and Rainbow Fertility; to our Ally convenors; to the Conference Advisory and 
Organizing Committees; to our chairs, speakers and to all participants – thank you – without you this 
Conference would simply not be possible. 

I look forward to your contribution to the 2016 Australian Ally Conference and being part of creating an 
important national Ally Network. 

 

 

 
Dr Sev Ozdowski AM FAICD 
Conference Convenor 
Director, Equity and Diversity 

University of Western Sydney 
ABN 53 014 069 881 CRICOS Provider No: 00917K 

Locked Bag 1797 Penrith NSW 2751 Australia 
westernsydney.edu.au 
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The Hon Michael Kirby AC CMG 
Retired Justice of High Court

Congratulating Western Sydney University and the University of Newcastle for their 
leadership in organising this Conference, Michael Kirby emphasised that “LGBTIQ people 
continue to live with social exclusion and homophobia in broader society, in their studies 
and in the workplace. It is through education and networks, such as the Ally Networks that 
these attitudes and experiences are changed. Australia’s universities have a significant role 
to play in educating their students about the importance of diversity and inclusion.”

Dawn Hough 
Director of Pride in Diversity

Dawn Hough highlighted the importance “that Allies are provided with the training 
and support necessary to develop a successful, cohesive network and that there is a 
consistent approach to LGBTI inclusion across the higher education sector in Australia... 
The Australian Ally Conference promises to be a pioneering event that will bring together 
the Ally movement from across Australia to encourage better communication between 
Higher Education Ally Networks from Australia and explore best practice Ally Networks, 
the latest research in LGBTI acceptance and equality and many other associated topics.”

ENDORSEMENT
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Venue
The Conference is being held in the historic Female Orphan School, Building EZ (West Wing) at the Western 
Sydney University Parramatta South campus, located at the corner of Victoria Road and James Ruse Drive, 
Rydalmere, New South Wales, Australia. 

The Conference Dinner is being held at the Boilerhouse Restaurant at Parramatta South campus.

Registration and Help Desk Opening Times
The Registration and Help Desk is located in Room 22 and will be attended from 8.00am – 5.30pm on both 
days.

Name Badges
All delegates, including presenters, will be provided with a name badge, which must be worn at all times within 
the Conference venue, particularly at catering breaks.

Satchels
All delegates will receive a Conference satchel upon registration. The satchel will include materials supplied by 
sponsors and the Conference program with abstracts. 

Refreshments
Morning and afternoon teas and lunches are included in the Conference registration fee. Tea and coffee will be 
served on arrival each morning from 8:00 - 9:00am. Morning, afternoon tea and lunch are served in Room 36.

Special Diets
If you have indicated a special dietary requirement on your registration form, please identify yourself to the 
Registration Desk and they will be pleased to assist.

CONFERENCE INFORMATION
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Conference Dinner
The Conference Dinner will be held at the Boilerhouse Restaurant on Parramatta South campus from 6:00pm to 
10:00pm. The dinner will consist of a 3-course meal and all beverages (beer, wine, soft drinks and juice). 

Conference Dinner tickets must be pre-purchased at a cost of $95.00 per person, for delegates and guests. 
Tickets are included in your name badge and must be presented at the door for entry.

Post-Dinner Shuttle Bus
On conclusion of the dinner a complimentary shuttle bus is available to transport guests from the University to 
the Novotel and Parramatta Train Station. Please see Conference Organisers before the dinner to book a seat on 
the shuttle bus.

Instructions for Session Chairs
Sessions run for 90 minutes and each presenter has a 15 minute timeslot, followed by a group discussion/Q&A 
at the end of all presentations, facilitated by the Chair. Chairs will be provided with 5-minute and 1-minute time 
cards for use during each presentation. 

Instructions for Presenters
Individual presentation timeslots are 15 minutes each. A group discussion/Q&A will be facilitated by the Chair at 
the end of all 4 presentations.

Please be in the conference room 10 minutes before the start of your session. If using a PowerPoint 
presentation, please bring your file on a USB stick to the room of your presentation during the break before 
your session, or 20 minutes before the start of the day’s proceedings. A volunteer will assist with uploading 
your presentation.

Publication of Conference Papers
We would like to publish the Conference papers on the Western Sydney University – Equity and Diversity 
webpage at the conclusion of the Conference. If you agree to have your full paper published, please make it 
available to us after the Conference.

Internet Access
Free Wi-Fi access has been enabled for all Conference delegates.  
To access the internet, go to your device’s network settings and select the network listed below.  
The password must be entered in all lowercase.

Network: allyconference
Password: ally2016
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MAPS

Mobile Phones
As a courtesy to presenters and other delegates, please ensure that all mobile phones are turned off or in a 
silent mode during all sessions and social functions. 

Security
The University’s Security Office is located on the ground floor of Building EA.

Phone: 02-9685 9169
24 hour security hotline: 1300 737 003

ATM
An ATM is located in Building EA on the ground floor near Lecture Theatre EA.G.19.

 

Multifaith Rooms
Multifaith facilities are available to all Conference delegates. Please contact the staff at the registration desk if 
you wish to use the Muslim Prayer Rooms or Multifaith Prayer and Meditation Facility.

Accessibility
The Australian Ally Conference aims to be inclusive in its organisation, functions and activities.

People with a disability are encouraged to participate fully in all aspects of the Conference program. 
We encourage all delegates to be mindful of inclusive practice and language when preparing Conference 
presentations.

If you have any particular accessibility issues or any particular requirements that you would like to discuss, 
please contact the registration desk staff who will follow up on your enquiry.

Media
Media and a photographer may be present during the Conference, taking photographs and recording video 
and voice. Your participation in this Conference signals your agreement to the filming and future use, as 
appropriate.
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Car 
Parramatta is 24km from central Sydney.

The Western Sydney University Parramatta campus is located on the corner of Victoria Road and James Ruse 
Drive in the suburb of Rydalmere. Entrance to the Parramatta South campus is via Victoria Road. 

Parking 
Please be aware that parking on Parramatta campus is limited and parking permits and fees apply. Pay and 
Display one day parking permits can be purchased from parking meters on campus for $9.00. This will entitle 
the holder to park in blue bays only.

For more information regarding parking visit:  http://tinyurl.com/WSUpark

Campus Map:  http://tinyurl.com/WSUcampusMap  (or refer to map on previous page)

Taxis 
Taxi organisations servicing Parramatta:

Taxis Combined:  133 300  www.taxiscombined.com.au  
Legion Taxis: 131 451  www.legioncabs.com.au
Premier Cabs:  131 017  www.premiercabs.com.au 
Silver Service:  133 100  www.silverservice.com.au 

Address: Western Sydney University, Parramatta South campus, Building EZ - Female Orphan School.

Directions:  Entrance to Parramatta South campus is via Victoria Road. Once on campus (~80m) keep left at 
first roundabout (Railway St.), continue straight until end (~500m), turn right at roundabout. Continue on for 
about 200m, keeping left to Female Orphan School, Building EZ, located on right.

Public Bus
Public buses depart Parramatta CBD approx. every 7 minutes and the University campus is only an 11 minute 
ride away. Smith Street after Philip Street bus stop and Victoria Road near Wilde Avenue are the closest stops 
to the CBD hotels. A one way trip costs approximately $2.50.

To travel from Parramatta CBD to the Western Sydney University Parramatta campus, catch Sydney Buses M52, 
520, 521, 523, 524 and 525 services. Sydney Buses, Hillsbus, Hopkinsons, Metrobus and Veolia Services run 
frequent bus services between the Parramatta Transport Interchange and the University during peak periods.

Busses are PrePay only. Use Opal card or purchase a ticket before boarding.

For more information visit: www.transportnsw.info

Opal Card
The Opal card is a free smartcard ticket that you keep and reuse. You only need to get an Opal card once, and 
then you load value onto the card to pay for travel on all public transport in Sydney (all trains, buses & ferries). 
Some buses only accept Opal cards.

For more information visit: www.opal.com.au

TRANSPORT
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CONFERENCE PROGRAM
Monday, 27 June 2016 

Conference Day 1

Venue Female Orphan School, Building EZ, Parramatta South Campus, Western Sydney University

From 8:00 Registration 

9:00-9:15 WELCOME

MC:  Dr Sev Ozdowski AM, Conference Convenor

WELCOME TO COUNTRY:  Aunty Sandra Lee, Descendant of Gomebeeree, Chief of the Boorooberongal 
Clan of the Darug Nation and Aboriginal Elder on Campus

WELCOME:  Professor Denise Kirkpatrick, Deputy Vice-Chancellor & Vice-President (Academic), 
Western Sydney University

9:15-10:35 KEYNOTE ADDRESS:  Professor Kent Anderson, Deputy Vice Chancellor (Community and 
Engagement), The University of Western Australia 
From Sandstone to Pink

10:35-11:00 Morning Tea 

11:00-12:30 SESSION 1:  Best Practice – Higher Education: Structures, Policies and Culture

Chair: Luce De Buitleir Andrews, Director, The Academy and Co-Convener Ally Network,  
Western Sydney University

Speakers:
•	 A/Professor Cara MacNish, Chair, Academic Board and Council, The University of Western Australia 

Gender Reinvention and the Academic System: Policy, Culture and Metrics
•	 Professor Baden Offord, Director, Centre for Human Rights Education, Curtin University 

Ending Homophobia: Encounter, Recognition, Responsibility
•	 A/Professor Nicole Asquith, Associate Professor of Policing & Criminal Justice, School of Social 

Sciences and Psychology and Sexualities and Gender Research Network, and  
Dr Tania Ferfolja, Director Professional Experience & Senior Lecturer, Social and Cultural Diversity, 
School of Education, both from Western Sydney University 
Ally Networks as Instigators of Research-Led Practice

•	 Maz Rahman, Project Coordinator, Ethics, Equity and Social Justice, Curtin University 
LGBTI Inclusion in an Uncertain Financial Climate: The Humans of Curtin Effect

12:30-13:30 Lunch 

13:30-15:00 SESSION 2:  Changing University Culture

Chair: Clinical Associate Professor Libby Taylor, Associate Dean (Student Affairs and Service 
Quality), Faculty of Law, Bond University

Speakers:
•	 Malcolm Fialho, Senior Diversity Officer, The University of Western Australia 

From Wading to Diving Deep into LGBTI-Inclusion Waters
•	 Merryn Statham, Manager Partnerships & Community Engagement, and 

Catherine Powell, Programme Leader and Lecturer, Community Development, both from 
Unitec Institute of Technology, Auckland, New Zealand 
The ALLY Journey in New Zealand

•	 Felicity Thyer, Strategic Equity and Diversity Consultant, and  
Lian Low, Ally Project Officer, both from Deakin University 
Deakin Allies: Gaps and Challenges

•	 Jon Papadopoulo, GLBTIQ Coordinator, Macquarie University 
Giving Queer Students a Voice 
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15:00-15:30 Afternoon Tea 

15:30-17:00 SESSION 3:  Best Practice – Outside Academia

Chair: Claire Swan, Health Promotion Coordinator, Student Care and Equity, The University of 
Newcastle

Speakers:
•	 Ian Bennett, Partner, PricewaterhouseCoopers 

Everybody’s an Ally to Somebody

•	 Melissa Tandy, Senior Manager, Governance Transformation, ANZ Bank and Chair of the  
ANZ Pride Network 
Importance of Ally’s

•	 Alisha Stewart, Team Leader, Workplace Culture and Diversity, Australian Federal Police 
20 Years of the GLLO Network: Past, Present and Future

•	 Lucy Riggall, Executive Manager, Risk Management, Central Arrears Team and LGBTI Network 
‘Unity’ Co-Chair, Commonwealth Bank of Australia 
Best Practices from the Corporate World for LGBTI Inclusion Networks

Monday, 27 June 2016 
Conference Dinner

Venue Boilerhouse, Bld. EKb, Parramatta South Campus, Western Sydney University

18:00-22:00 CONFERENCE DINNER

MC:  Dr Sev Ozdowski AM 
Conference Convenor & Director, Equity & Diversity, Western Sydney University

Welcome:  A/Professor Nicole Asquith  
Associate Professor of Policing & Criminal Justice, School of Social Sciences and Psychology and 
Sexualities and Gender Research Network, Western Sydney University

After Dinner Speaker:  Chris Puplick AM JP 
Former NSW Senator and Chair Justice Health and Forensic Mental Health Network Board 
Bring Back Julian!

Performance:  Marcus Rivera 
Singer
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Tuesday, 28 June 2016 
Conference Day 2

Venue Female Orphan School, Building EZ, Parramatta South Campus, Western Sydney University

9:00-10:30 SESSION 4:  Implementing  Best Practice in Higher Education

Chair: Ishwar Singh, Workplace Education & Relationship Manager, Pride in Diversity

Speakers:
•	 Dr Tinashe Dune, Lecturer, Interprofessional Health Sciences & Co-convener Ally Network, and 

Michael Gonzalez, , University Librarian, Acting, both from Western Sydney University 
#PrideUnlimited: Strategic Engagement with Activism to Promote the Institutionalisation of 
Acceptance and Diversity Through Sydney’s Gay and Lesbian Mardi Gras Parade

•	 Ronny Susanto, Student Advocacy Officer and President of QSCU Society, Southern Cross University 
‘We Are Family’: A Smart, Informative and Inclusive Way to Encourage Engagement Among LGBTIQ 
Students, Their Allies and the Wider Community in an Australian Regional University

•	 Simon Playford, President, Student Guild Board of Directors, University of Southern Queensland 
LGBTIQA Student Issues: A Regional Perspective 

•	 Alisha Taylor-Jones, Advisor - Diversity and Inclusion, RMIT University 
Diverse Genders, Sexes, and Sexualities in Teaching Content: Working with Academic Allies

10:30-11:00 Morning Tea 

11:00-12:30 SESSION 5:  Rights and Challenges

Chair: Professor Baden Offord, Director, Centre for Human Rights Education, Curtin University

Speakers:
•	 Dr Shannon Spriggs Murdoch, Director, MATE, and 

Elise Stephenson, LGBTIQ Program Collaborator, MATE, both from Griffith University  
LGBTIQ Intimate Partner and Sexual Violence Prevention and Education

•	 Shannon Kerrigan, Manager Equity & Diversity, La Trobe University and 
George Munro, Queer Peer La Trobe University Counselling Department 
The Perfect University for LGBTIQ: A Student and Staff Vision for the Good, the Great and the 
Fabulous!

•	 Dr Kimberley Ivory, Senior Lecturer, Population Medicine, The University of Sydney 
The Role of Gender and Sexuality in the Experiences of Bullying and Harassment Among Australian 
Medical Students

•	 Rob Cumings and Katrina Alexander, Senior Equity and Diversity Officers, Southern Cross 
University 
Please Sir, May I Have Some More? Addressing LGBTIQ Educational Disadvantage to Achieve 
Substantive Equity

12:30-13:30 Lunch 
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13:30-14:30 CLOSING PANEL:  Future Directions

Chair: Luce De Buitleir Andrews, Director, The Academy and Co-Convener Ally Network, 
Western Sydney University

Panellists: 

•	 Jenny Aitchison MP, Member for Maitland, Shadow Minister for Domestic Violence and Sexual 
Assault; Shadow Minister for Small Business

•	 Professor Kent Anderson, Deputy Vice Chancellor (Community & Engagement), The University of 
Western Australia 

•	 A/Professor Nicole Asquith, Associate Professor of Policing & Criminal Justice, School of Social 
Sciences and Psychology and Sexualities and Gender Research Network, Western Sydney University

•	 The Hon. Trevor Khan MLC, Deputy President and Chair of Committees, NSW Parliament

•	 A/Professor Cara MacNish, Chair, Academic Board and Council, The University of Western Australia

•	 Ishwar Singh, Workplace Education & Relationship Manager, Pride in Diversity

14:30-15:45 TRAINING

Ishwar Singh 
Workplace Education & Relationship Manager, Pride in Diversity  
LGBTI Inclusion and Best Practices: Lessons from the Corporate and Higher Education Sector

15:45-16:15 Afternoon Tea

16:15-17:30 TRAINING 

Ishwar Singh 
Workplace Education & Relationship Manager, Pride in Diversity  
Taking Charge: An Overview of the Challenges Facing Universities in Ally Training
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Professor Kent Anderson
The University of Western Australia
Professor Kent Anderson, Deputy Vice-Chancellor, Community and Engagement &  
LGBTI Executive Sponsor

Professor Kent Anderson is an international lawyer who specialises in comparing Asian legal systems. He joined the 
University as Deputy Vice Chancellor (Community & Engagement) in 2014. He has an eclectic background, having 
completed tertiary studies in US, Japan, and the UK in Law, Politics, Economics and Asian Studies. He also worked 
as a marketing manager with a US regional airline in Alaska and as a commercial lawyer in Hawaii. Before joining 
UWA, Kent was Pro Vice Chancellor (International) at University of Adelaide and before that Dean of the then 
Faculty of Asian Studies at the Australian National University. He started his academic career as associate professor 
at Hokkaido University Law School in Japan. Kent is on the New Colombo Plan Advisory Board, the Board of 
Canberra Grammar School, and a variety of academic and community boards including the International Education 
Association of Australia (IEAA).

From Sandstone to Pink 

UWA is recognised internationally as a comprehensive research-intensive university, and arguably one of the 
leading ‘traditional’ institutions in the higher education sector. While UWA had an impressive equity and diversity 
track record at the turn of the century, there were specific challenges to be faced in laying the foundations to 
sustain and deepen the University’s engagement around LGBTI inclusion. In 2002, the University implemented 
the ALLY program to proactively respond to this challenge. The program, now emulated by 20+ universities, 
provided a strong impetus for the sector as a whole to broaden their diversity agendas so as to include gender and 
sexual diversity. The ALLY program laid the foundation for our recent notable achievement in this space: the only 
Australian university to have been recognised as a Top 10 Employer for five consecutive years since the inception of 
the Australian Workplace Equality Index (AWEI) in 2011. 

An ‘ALLY’ is someone who is informed about, sensitive toward and understanding of LGBTI people and affirms their 
rights and experience. This talk will explore the notion of the ‘institution’ as ALLY, and reflect on how structural and 
cultural change together with courage can create LGBTI-inclusive workplaces. 
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Associate Professor 
Nicole Asquith 
Western Sydney University
Associate Professor of Policing  
and Criminal Justice

Dr Tania Ferfolja 
Western Sydney University
Director Professional Experience, 
Senior Lecturer in Social and 
Cultural Diversity, 
School of Education

Dr Nicole L Asquith is the Associate Professor 
of Policing & Criminal Justice (Western Sydney 
University), University Associate at the Tasmanian 
Institute of Law Enforcement Studies, and Co-Director 
of the Vulnerability, Resilience and Policing Research 
Consortium (VRPRC). Over the last twenty years, 
she has worked with and for policing services in the 
two related areas of hate crime victimisation and 
policing vulnerability. Dr Asquith’s work focusses 
on minimising the harms caused by hate crime 
victimisation, assessing (and responding to) the 
likelihood of repeat victimisation, and preparing police 
officers for these complex criminal justice encounters.

Dr Tania Ferfolja’s research focuses on social justice, 
equity and discrimination in relation to sexuality and 
gender-diverse subjectivities in educational contexts. 
She is a researcher in the Centre for Educational 
Research (Western Sydney University) and a founding 
member of the Australia Forum on Sexualities, 
Education and Health (NSW). Ferfolja is widely 
published, most recently leading the publication of 
a book titled Understanding Sociological Theory and 
Pedagogical Practices (2015, Cambridge University 
Press). She is on the editorial board for the Journal of 
LGBT Youth and the Routledge series Critical Studies 
in Gender and Sexuality in Education. 

Ally Networks as Instigators of Research-Led Practice

In late 2014, the Western Sydney University Ally Network identified a disturbing pattern of harassment and bullying 
of queer students, and criminal damage against the University’s queer spaces. As advocates from across the 
University, the Ally Network constituted a committee of experts and a network of influence. 

After a long year of engagement and the development of a robust research design (including funding and support 
from the University’s Executive), in 2016 members from the WSU Ally Network will undertake a comprehensive all 
staff and all student climate survey of sexuality and gender diversity on campus. 

This research will not only document LGBTIQ+ student and staff experiences of harassment, bullying and violence, 
it will also capture the beliefs and attitudes of cisgender and heterosexual students and staff in relation to gender 
and sexuality diversity. The findings from this research are expected to influence future practices and policies, and 
the shape how Western Sydney University considers and maximises the sexuality and gender diversity of its student 
and staff populations.
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Ian Bennett 
PricewaterhouseCoopers
Partner

Ian Bennett is a Partner at PwC where he leads their Deals Modelling business. A global financial modelling 
expert and self-confessed Excel geek, his team builds and reviews the financial models that support the largest 
transactions and infrastructure projects in Australia and beyond. Ian is the Diversity & Inclusion Leader for the 
Deals business at PwC where he has been leading one of the most traditional and macho parts of the PwC business 
through its most significant cultural change for decades. An outspoken LGBTI ally and advocate for LGBTI rights, Ian 
sits on the Executive Leadership team of GLEE@PwC, PwC’s employee network for the LGBTI community, and is a 
member of PwC’s Global LGBT Board.

Everybody’s an Ally to Somebody

Social change comes from the energy and passion of those that have lived experience of being a member of 
a stigmatised group, and from those that stand with them. Most allies haven’t heard of the term and may be 
uncomfortable identifying as one, so how do you capture their desire for equality for others and use it to support 
those that are in a minority or face discrimination?

This is a universal question that applies to every aspect of difference in our society, because every minority group 
needs supporters who don’t identify as members of that group, but equally, every person needs allies too. Even the 
most privileged, will find themselves disadvantaged or discriminated against, and they too must remember to reach 
out to those in the majority for support and advocacy. So we’re all allies for somebody.

So how do we tap into people’s personal narratives about why they feel strongly about equality? How do we 
encourage them to publicly identify as an LGBTI ally? How do you make the role of an ally part of your inclusion 
culture?

I was an ally before I knew what an ally was, but identifying as an ally 5 years ago gave me the opportunity to 
explore what that meant to me, and I’ll share that journey with you.
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David Brine
Commonwealth Bank of Australia
Head of Sustainable Change & Communications, Retail Banking Services
& LGBTI Network ‘Unity’ Co-Chair

David has been working with CBA for almost eight years, having a long standing career in change management 
and delivery of complex business improvements.  He has worked in both Australia and in the UK for corporates 
and professional services firms. Since starting work at CBA David was one of the founding members of the LGBTI 
inclusion agenda and action plan, which started a national ‘cultural movement’ across the organisation. CBA’s LGBTI 
network ‘Unity’ achieved the 2nd most inclusive employer position in the Australian Workplace Equality Index, but 
also the “Network Of The Year 2016” because of their impact on the workplace.

Best Practices from the Corporate World for LGBTI Inclusion Networks    

David, with the other corporate representatives in this session, will share their experiences in setting up strong 
coalitions of support for LGBTI inclusion in the corporate world.  The journey is not without its challenges – 
especially when ‘competing’ with other diversity initiatives.  

David will share with the audience some of the learnings along the way, as well as practical steps of what CBA did to 
set up their 1,200+ strong LGBTI network of allies & LGBTI colleagues.
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Rob Cumings 
Southern Cross University
Senior Equity & Diversity Officer,  
Student Engagement &  
Social Inclusion

Katrina Alexander 
Southern Cross University
Senior Equity and Diversity Officer,  
Coordinator UniMentor Program

Rob is passionate about confounding stereotypes and 
breaking down barriers of prejudice and discrimination. 
In the 1990s he developed and facilitated the first gay 
and lesbian caucus and conference of the NSW Branch 
of the Community & Public Sector Union.

As a casual academic in the School of Law & Justice 
Rob has taught “EEO & OH&S Law & Practice”. He 
has developed diversity symposia, implemented Safe 
Places at the University and written an “Understanding 
Gender & Sexuality Diversity” workshop for staff.

Rob plays saxophone in an improvisatory, experimental 
band and is a member of Lismore’s St Carthage 
Cathedral Choir.

From establishing headspace, the youth mental health 
centre, in Lismore NSW to acting as a casual academic 
in SCU School of Health and Human Sciences Katrina 
has always held equity and diversity as the guiding 
principles of her work. 

In her current role, Katrina co-presents 
“Understanding Gender and Sexuality Diversity” 
for staff across SCU’s three campuses and manages 
student support and retention in the successful 
UniMentor Program.

Please Sir, May I Have Some More?  
Addressing LGBTIQ Educational Disadvantage to Achieve Substantive Equity

LGBTIQ people experience educational disadvantage through stress, fear, mental health challenges, disruption to 
learning, homelessness and involuntary time away from school as a consequence of discrimination and violence. 

For the past three years Southern Cross University has been on a strategic journey, partnering with LGBTIQ 
community, health and advocacy organisations, to embed LGBTIQ connection and inclusion.

LGBTIQ visibility through celebration of events such as Wear It Purple Day and IDAHOT Day is underpinned with 
awareness-raising events such as The Great Handbag Toss against homophobia and transphobia and LGBTI-themed 
Diversity Symposia. 

Student support mechanisms include LGBTIQ Safe-Places (11 in total) and a network of Equity & Diversity Contacts 
(staff who have received LGBTIQ awareness training and who are available to discuss any equity or discrimination-
related matters) and student association sponsored LGBTIQ groups. 

The University has worked with ACON and the Anti-Violence Project in Sydney to develop an institution-specific 
“Understanding Gender & Sexuality Diversity” workshop for staff, which has been included in the Professional 
Learning Calendar.  

On the horizon – we want to adapt the “Understanding Gender & Sexuality Diversity” workshop for delivery to 
students and implement an Ally program. 
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Dr Tinashe Dune 
(Author)

Western Sydney University
Lecturer in Interprofessional  
Health Science, Academic Course  
Advisor (MPH/MHSc),  
Ally Network Co-Convenor

Michael Gonzalez  
(Presenter)

Western Sydney University
University Librarian (acting)

Dr Tinashe Dune’s research, teaching and publications 
focus on sexual marginalization and health inequities. 
Her academic pursuits and interests are supported 
by several years of hands-on community outreach 
work with people living with lifelong disability, 
migrants, LGBTIQ-identifying people and sex workers 
from various backgrounds. Tinashe has published a 
multitude of books, peer-reviewed journal articles, 
invited to speak at many conferences and won many 
awards for her research. More about Dr Dune is 
available at www.drtinashedune.com.

Currently in the role of University Librarian (acting) at 
Western Sydney University. Michael has a background 
in Design and IT and has had the opportunity to gain 
experience across a range of industries. Michael’s 
Library career started in the public library sector where 
he developed a strong customer focus, from there 
Michael moved into university libraries where he has 
held a variety of positions. As University Librarian 
(acting), Michael is responsible for Library operations 
which span 7 campuses and provides Library and 
Literacy services to over 45,000 clients.

#PrideUnlimited:  
Strategic Engagement with Activism to Promote the Institutionalisation of 
Acceptance and Diversity Through Sydney’s Gay and Lesbian Mardi Gras Parade

The institutionalisation of discrimination is often cited as a key factor in poor health and wellbeing outcomes for 
people identifying as lesbian, gay, bisexual, transgender, intersex and queer (LGBTIQ). Such health outcomes 
include poor mental health, psychological stress resulting in physical manifestations of illness, higher incidence of 
drug and alcohol abuse, in addition to higher prevalence of self-harm and suicide. Increasingly however challenges 
to institutional norms which perpetuate discrimination and prejudice give rise to the institutionalisation of LGBTIQ 
acceptance. This is especially the case within higher education institutions with many around the world leading 
awe-inspiring initiatives to celebrate diversity. In doing so, organisations can engage in LGBTIQ activism through 
incorporating the acceptance of diversity as part of their institutional, and public, image. Considering that such 
organisations are often in positions of both privilege and influence, they are well placed to champion change within 
their communities. 

In recognition of this prime opportunity to publically demonstrate the importance of diversity Western Sydney 
University in conjunction with its Ally Network and Queer Collective collaborated to prepare and deliver a float in 
the Sydney Gay and Lesbian Mardi Gras Parade. The annual Parade “has become an all-encompassing expression 
of LGBTQI identity” which was initiated through a single night of protest about prejudice and discrimination. 
Forged from the pursuance of liberty, the Parade also commemorates “an overarching sense of love and a joyous 
celebration of the hard won freedom to be whoever you are” (mardigras.org, 2015). In the process of organising 
the Western Sydney University float, it became clear that engaging in strategic activism to challenge marginalising 
norms and to institutionalise a culture of acceptance of diversity is fundamentally rewarding but was sometimes 
challenging. As such, this presentation will provide some reflections on the success and challenges of working to 
embed the acceptance of diversity in an institutional culture. 
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Malcolm Fialho
The University of Western Australia
Senior Diversity Officer

Malcolm Fialho has worked in the area of equity, workforce diversity and human rights for more than two decades 
across government, the community and higher education sectors. Malcolm provides a high level consultancy service 
to the University community on good practice approaches to advancing equity and diversity within employment 
and the delivery of education. In particular, Malcolm has been primarily responsible for the implementation of 
UWA’s LGBTI-Inclusion Strategy and is therefore well placed to provide a critical analysis informed by more than a 
decade in the higher education sector.

From Wading to Diving Deep into LGBTI-Inclusion Waters

The University of Western Australia (UWA) has been recognised nationally as one of the forerunners of best 
practice in this space.

LGBTI inclusion is at the centre of the University’s aspirations for international excellence.

UWA’s successful 14 year LGBTI-inclusion journey can be viewed through three key phases of organisational 
development: the policy framework (1993-2002), the ALLY program (2002-present) and Pride in Diversity PID/
AWEI engagement (2011-2015).

This presentation will focus on the final phase and unpack how active PID/AWEI participation has resulted in 
deepening both the institutional conversation and practice across the sector.
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Dr Kimberley Ivory
The University of Sydney 
Senior Lecturer, Population Medicine 

Dr Kimberley Ivory co-ordinates the Population Medicine theme of the Sydney Medical Program and has developed 
the cultural, sexual and gender diversity teaching for the program. Previously she was Senior Medical Officer 
at Family Planning Victoria, a rural GP and a medical journalist. At Family Planning Victoria she developed the 
workforce training component of Mind the Gap, a three year HIV primary prevention project funded by the Victorian 
Department of Health targeting same sex attracted young people (SSAYP) and their communities in rural Victoria.  
Her evaluation of this program demonstrated that practitioners can improve their cultural competency towards 
clients from sexual minorities and effect changes that improve access to health services for this high-risk group. 

The Role of Gender and Sexuality in the Experiences of Bullying and Harassment 
Among Australian Medical Students

In the past year, the negative impact of bullying, teaching by humiliation and sexual harassment in medicine has 
made headlines too often for the profession to ignore. The 2013 Beyond Blue National Mental Health Survey of 
Doctors and Medical Students identified women and people from minorities as the most vulnerable to psychological 
distress. Both the Sydney School of Public Health (SSPH) and the Australian Medical Students’ Association (AMSA) 
have been active in exploring workable responses. 

We will present quantitative and qualitative data from the first comprehensive survey of Australian medical 
students’ experiences of discrimination, a joint project of AMSA and SSPH. 520 students (177 male, 335 female 
and 8 transgender or gender diverse), representing every Australian medical school completed the online survey. 
Of these, 79 (15%) identified as non-heterosexual: 42 female, 30 male and 6 transgender or gender diverse. 

Of interest is the influence of gender and sexual minority status on both the experience and awareness of bullying 
and harassment across the board, not just homophobia and sexism. Our data shows that female students and sexual 
minority students, not only have the most negative experiences; they are also more sensitized to discrimination 
experienced by other students.

Co-Authors: Szubert, AK [i], Gibberd, A [ii], Buisson, E [iii], Hooker, C [iv]

[i] Medical Student, Australian National University
[ii] PhD Candidate, Sydney School of Public Health
[iii] Medical Student, Western Sydney University, and President and Executive Director, AMSA
[iv] Senior Lecturer, Medical Humanities, VELiM, Sydney School of Public Health



AUSTRALIAN ALLY CONFERENCE
Western Sydney University • Parramatta Campus • 27-28 June 2016

Shannon Kerrigan  
La Trobe University
Manager, Equity and Diversity

George Munro 
La Trobe University
Student and ‘Queer Peer’ in the  
University Counselling Service

Shannon has worked in the equity diversity and 
inclusion space for many years. She has experience 
working on diversity and inclusion programs for 
women, LGBTIQ and people from diverse cultural 
and religious backgrounds. She was responsible 
for establishing of the ALLY program at 
La Trobe University and is currently working on the 
development of an LGBTI strategy La Trobe University 
which will cover staff, students, the community and 
research.

George has been involved with student based activism 
and innovation for the last six years. They were elected 
to the portfolio of Queer Officer in the La Trobe 
Student Union for 2015 and were also involved in 
state based queer student networks and collectives. 
They are currently on an action group working to get 
gender neutral bathrooms at La Trobe University and 
working to complete their Law/Arts degree majoring 
in Gender, Sexuality, and Diversity Studies. They are 
passionate about issues surrounding queer access and 
equality to health, education, and legal services.

The Perfect University for LGBTIQ:   
A Student and Staff Vision for the Good, the Great and the Fabulous!

La Trobe is a renowned leader in supporting the LGBTIQ community through our ground-breaking research and 
community programs. This presentation builds on our existing work by creating a vision of what an open, safe and 
progressive University looks like for LGBTIQ students and staff. Coming out can be an exciting, scary and sometimes 
challenging time. Research shows that LGBTIQ young people experience higher rates of poor mental health, 
violence, bullying and homelessness in comparison to their peers. While in the workplace, LGBTIQ employees can 
be the subject of discrimination and harassment. Many students and staff do not feel safe to disclose their sexual 
orientation or gender identity. At La Trobe we want our students and staff to feel safe, valued and supported, 
so we are actively seeking answers to the questions: ‘How can La Trobe build a more vibrant and active LGBTIQ 
community? How can we create a safe culture that attracts and supports LGBTIQ students and staff? And how can 
we influence other universities to be more LGBTIQ inclusive?’ In setting our vision for the ‘perfect University’ we 
hope to lay the foundation for building a more inclusive culture and practices which recognise and celebrate the 
benefits of LGBTIQ diversity.
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Associate Professor Cara MacNish
The University of Western Australia
Chair, Academic Board and Council

Associate Professor Cara MacNish is Chair of the Academic Board and Council at The University of Western 
Australia. She has over 25 years experience in university teaching, research and governance in both Australia 
and the UK. Previous roles have included Chair of Teaching and Learning in the School of Computer Science and 
Software Engineering, and Deputy Dean (Education) of the Faculty of Engineering, Computing and Mathematics. 
Cara is a Senior Member of the Institute of Electrical and Electronic Engineers (SMIEEE). 

Cara has completed studies in Electrical Engineering, Artificial Intelligence, Psychology and Leadership. She has 
published over 50 peer reviewed journal and conference papers, as well as developing software that has been 
used internationally. Her research interests include artificial intelligence and machine learning, cognitive science, 
engineering and computing education, and higher education governance.

Gender Reinvention and the Academic System:  Policy, Culture and Metrics

A number of universities are putting in place policies that seek to ensure equitable treatment of gender diverse 
staff (in addition to other demographics). While this is an important and encouraging development, there is a risk of 
assuming that with a policy in place, the job of providing a level playing field, at least from an executive perspective, 
is done.

It is often stated that culture trumps policy. This manifests in many aspects of organisations, including hiring and 
career progression. The higher education sector, although highly competitive, is often viewed, and views itself, 
as socially progressive. One way in which the sector justifies this self-view is through the introduction of more 
‘objective’ measures in place of more traditional decision-making processes that were prone to cultural bias. Again, 
by appealing to policy. It is of interest to ask to what degree this has succeeded.

This presentation will explore these issues in the particular context of gender diversity and the academic workplace. 
It will ask us to consider whether structures and measures at the heart of the academic system, in some cases 
designed with the purpose of objectivity, may themselves be implicitly discriminatory.
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Professor Baden Offord
Curtin University 
Dr Haruhisa Handa Chair of Human Rights and Professor of Cultural Studies and Human Rights,
Director of the Centre for Human Rights Education

Baden Offord holds the Dr Haruhisa Handa Chair of Human Rights and is Professor of Cultural Studies and Human 
Rights as well as Director of the Centre for Human Rights Education at Curtin University. His recent books include 
Activating Human Rights and Peace: Theories, Practices, Contexts  (coedited with Bee Chen Goh and Rob Garbutt) 
and most recently his co-authored book Inside Australian Culture: Legacies of Enlightenment Values (2015). He is on 
the editorial board of The International Journal of Human Rights (Taylor and Francis) and is a member of the LGBTI 
Steering Committee at Curtin University. 

Ending Homophobia:  Encounter, Recognition, Responsibility

As key knowledge producers, universities play a critical role in society in leading social and cultural change focused 
on social justice. Germane to this purpose, higher education provides crucial spaces and contexts to investigate, 
examine, sustain and support engaged conversation that activates such change. Paradoxically, however, the 
university has historically also been an entrenched defender and re-producer of the status quo, maintaining forms 
of social exclusion and cultural apartheid, through its structures and institutional architecture. As Toni Morrison has 
sagely observed, racism in her view is a scholarly affair. The effects of eugenics thinking that became embedded 
as the innovation of their time, for example, made a deep and profound impact in the twentieth century that still 
continue to reverberate. Similarly, I would argue that homophobia is a scholarly affair. Understandings of sexual 
orientation and gender identity expression remain under the radar as proper and essential areas of normative 
enquiry. In fact, homophobia is something that is deeply produced and re-produced through what universities 
primarily do – in their teaching, research and community outreach. 

Following these considerations, in this paper I want to suggest that at the very core of university culture there is 
an urgent need to end homophobia. This means, recognising how homophobia operates as a scholarly activity, 
and taking responsibility to enable a principled exposure of wherever it exists. One way of doing this is through 
cultural pedagogical transformation, an activity that extends well beyond the classroom and impacts on the entire 
university community. As Susan Giroux (2010: 49) puts it, ‘the pedagogical encounter has a crucially philosophic, 
existentially unsettling, and semiotic nature.’ The university, as a place of social and cultural transformation, is the 
very place where encounters with other ways of knowing can happen in a safe manner. To illustrate this point, I will 
highlight some of the innovative work that is happening at Curtin University to enable an LGBTI inclusive culture.
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Jon Papadopoulo
Macquarie University
GLBTIQ Coordinator, Equity & Diversity Unit

Jon Papadopoulo started at Macquarie University in 2010, studying a Bachelors of International Studies with a 
Bachelors of Law, and has been a staff member in the Equity & Diversity Unit since 2013. As the GLBTIQ Coordinator, 
he holds the portfolios for Gender and Sexual Diversity, and manages the MQ Ally Network.  

In his professional capacity, Jon delivers a variety of workshops to staff and students, including Ally Network 
Training, Queer 101 Workshops and Transgender Awareness Sessions. He has helped to increase the membership of 
the Ally Network across academic departments and professional units, with over 400 staff in 6 years undertaking 
training.

Jon has strong ties with the student community, having played an active role in establishing the Queer Collective 
and QueerSpace. This staff-student relationship has led to campus wide collaboration for annual events such as 
IDAHOT and ‘Wear It Purple’ Day.

Giving Queer Students a Voice

As well as being overrepresented in statistics around mental health issues, addiction and homelessness, 
stigmatisation/prejudice on the basis of Queer identity prevents many young Queer Students from feeling included 
in their communities. Drawing on case studies from Macquarie University, we will explore how Ally Networks/Equity 
Units/University management can successfully engage with Queer Students in order to support them in university, 
and to effectively address specific issues they identify within the organisation. 

This presentation will discuss how to ensure a clear flow of communication between staff and students, ensuring 
that university lead initiatives are informed by and directly impact on the experiences of Queer Students. There 
will also be a focus on building and maintaining strong working relationships with key student representatives, and 
sourcing diverse groups of students when seeking ideas and information. 

The case studies will touch on the benefits of empowering students to take carriage of large campus events 
such as IDAHOT, and discuss the impact of tailoring the content of diversity workshops to address organisational 
weaknesses as identified by Queer Students.
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Simon Playford 
University of Southern Queensland Student Guild 
President

Simon is an undergraduate student in his final year of a double degree in Business & Law at the University of 
Southern Queensland. He is currently the President and Board Director of the USQ Student Guild and is involved in 
the USQ Academic Board, Student Amenities Project Board, Academic Appeals, Law Society and the Ally Network.

In 2016, he was sponsored to attend the ANZSSA Conference and has recently become a Board Member of the 
newly founded OutFor Australia’s Queensland University Diversity Network. Simon is an avid LGBTIQ member and 
advocate, and is honoured to be a part of the inaugural Ally Conference.

LGBTIQA Student Issues:  A Regional Perspective

Equity and diversity have all but become necessary divisions of Student Services in Higher Education Institutions 
across the globe. Unfortunately for these divisions it is evident that issues surrounding equity and diversity may 
vary state-to-state, institution-to-institution and student-to-student. 

I will present an alternative view; a ‘regional’ perspective on issues facing LGBTIQA students in aim to assist Higher 
Education Institutions Student Services division.

In the more populated cities, students have improved access to LGBTIQA support persons and ally’s. In exploring 
the concept of how regional university students differ to those of metropolitan students, the issues of these two 
different worlds will be addressed. 

The topics discussed will include: a fresh opinion on issues and potential opportunities for regional Higher Education 
Institutions equity and diversity divisions, LGBTIQA student engagement and comments regarding the next era 
of student support in Higher Education Institutions. Additionally, I will touch on the necessity for bipartisanship in 
the delivery of university funded support programs and the student union/guild funded support programs. Finally, 
elaborating on the heightened power the Higher Education Sector holds in the support of LGBTIQA rights.
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Chris Puplick AM JP 
Chair Justice Health and Forensic Mental Health Network Board

Chris Puplick has held public office as a NSW Senator and Shadow Cabinet member, and statutory office as 
President of the NSW Anti-Discrimination Board; Privacy Commissioner; Chair Central Sydney Area Health Service 
and Australian National Council on AIDS, Hepatitis C and Related Diseases. He represented Australia at meetings 
of the UN General Assembly Special Session on AIDS and the International Whaling Commission. He is the Deputy 
Chair of the Advisory Board of the National Archives of Australia and was the inaugural Chair of the National Film 
and Sound Archives; serving previously on the Boards of NIDA and the Australia Council Theatre Board. Chris is 
current chair of the Justice Health and Forensic Mental Health Network. He has authored over 90 publications or 
broadcasts including five books. He was made a Member of the Order of Australia for services to social justice and 
the fight against HIV/AIDS.

Bring Back Julian!
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Maz Rahman
Curtin University
Project Coordinator, Ethics, Equity & Social Justice 

Maz Rahman is a Project Coordinator in the Office of Ethics, Equity & Social Justice at Curtin University, specialising 
in LGBTI inclusion among staff, students and the wider community. 

Maz began her career as an equity practitioner whilst undertaking a degree in Engineering, taking on a leadership 
role in the Curtin Queer Department, and serving as the Curtin Student Guild Science & Engineering Faculty 
Representative. During that time, Maz also became one of the founding members of Student Ally (formerly 
Engineering Ally), seeking to help LGBTI students transition from university to the workforce and coordinated the 
largest LGBTI student conference in Australia.

Maz has since moved on to lead Curtin to achieve its highest ever rankings in the Australian Workplace Equality 
Index by Pride in Diversity, and has also received the inaugural Sapphire INSPIRE award, in acknowledgement of her 
significant contribution to LGBTI workplace inclusion initiatives as an out female role model.

Maz’s passion for LGBTI inclusion extends into the community, and she is currently the WA Outreach Coordinator for 
Out for Australia, and serving on the committee for Perth LGBTI Professionals. 

She’s also an avid comic book collector and cat fan.

LGBTI Inclusion in an Uncertain Financial Climate: The Humans of Curtin Effect

With uncertainty around funding in higher education, justifying significant financial expense on LGBTI inclusion and 
engagement strategies has become increasingly difficult. In addition, HEPP funding guidelines can be restrictive to 
efforts in this space. 

Curtin University has been nationally recognised as a best in practise leader in LGBTI inclusion and is committed 
to exploring new engagement tactics within the current financial environment. Acknowledging the vast area 
WA covers and the difficulties of reaching regional and rural areas, as well as competing priorities in equity, 
a multifaceted and flexible campaign needed to be developed that could also be scaled according to budget 
restrictions.

This session will examine Curtin’s approach to LGBTI inclusion and its influence on the university-wide Humans of 
Curtin campaign. Insight into the campaign will cover the benefits of using unconventional media and embracing 
the grassroots and authentic aspects of diversity and inclusion. In addition it will look at how organic interest in the 
campaign helped shape its direction and the benefits of valuing diversity on a wider scale.
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Lucy Riggal
Commonwealth Bank of Australia
Executive Manager, Risk Management, Central Arrears Team
& LGBTI Network ‘Unity’ Co-Chair

Lucy has worked with the Commonwealth Bank for most of her career.  A qualified forensic accountant, and 
experienced banker, having held roles in credit risk, operational risk and compliance, strategy and operations, 
projects, and management of impaired assets.  Lucy has been involved with Unity, the Banks LGBTI network since 
inception, and was appointed co-chair in 2015, following her return from Parental Leave.  The Bank was ranked 2nd 
most inclusive employer at the 2016 AWEI awards, and Unity was awarded the Network of the Year award.  Lucy 
is a member of the Bank’s Risk Management Diversity Council, and previously a member of the Institutional Banks 
Diversity Council and Committee member of the Banks Staff Community Fund. 

Best Practices from the Corporate World for LGBTI Inclusion Networks    

Lucy, with the other corporate representatives in this session, will share their experiences in setting up strong 
coalitions of support for LGBTI inclusion in the corporate world.  The journey is not without its challenges – 
especially when ‘competing’ with other diversity initiatives.  

Lucy will share with the audience some of the learnings along the way, as well as practical steps of what CBA did to 
set up their 1,200+ strong LGBTI network of allies & LGBTI colleagues.
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Dr Shannon 
Spriggs Murdoch
Griffith University
Director, MATE

Elise Stephenson  
Griffith University
LGBTIQ Program Collaborator,  
MATE

Dr Shannon Spriggs Murdoch has spent the last twelve 
years delivering and developing violence prevention 
training focused on intimate partner and sexual 
violence across the U.S., Australia, Europe and the 
Middle East. Dr Spriggs Murdoch has facilitated over 
800 training sessions with high school and university 
students and staff, professional athletes, businessmen 
and women, social service providers, public servants 
and military service members.  

Elise is an Honours Student of Griffith University 
and a New Colombo Plan alumni of the Australian 
Federal Government, researching women’s leadership 
in the Asia Pacific region. She has worked over the 
past two years with Dr Shannon Spriggs Murdoch 
to develop intimate partner and sexual violence 
workshops for LGBTIQ communities. She also 
works with peak bodies in Queensland and as the 
Vice President of the Executive Committee to the 
Australian Youth Representative to the UN, working 
for gender empowerment and LGBTIQ youth needs 
and opportunities. For Elise’s work with LGBTIQ 
communities she was made a Young Achievement 
Award Finalist 2015 for Pride QLD and an Out for 
Australia Student Role Model of the Year Award 
Finalist 2015.

LGBTIQ Intimate Partner and Sexual Violence Prevention and Education

This conference presentation is an awareness and information session on LGBTIQ domestic violence and how the 
community, including ally networks and universities, can be empowered to support affected people and confront 
problematic behaviour. 

MATE is a leadership program which utilises a bystander approach to the prevention and education of intimate partner 
and sexual violence in LGBTIQ communities. Developed out of Griffith University and piloted throughout Queensland, 
New South Wales, Victoria, and Tasmania, MATE workshops train universities, ally networks, service providers and 
community groups around intimate partner and sexual violence in LGBTIQ communities. 

Known as the ‘second closet’ or ‘another closet’ for LGBTIQ people, the issue of intimate partner violence has long been 
marginalised in national discussions around domestic violence and little is known about it both within the community 
and the surrounding society, as well as how to support LGBTIQ people experiencing violence. Despite this, Australian 
studies indicate that the incidence of intimate partner violence for LGBTIQ people is experienced in about 20-35% of 
cases and that LGBTIQ people experience higher rates of sexual violence than the rest of the community. Affecting 
everything from mental health and coming out, to participation in education and society, the issue of intimate partner 
violence in the LGBTIQ communities is therefore of crucial importance for ally networks to understand. 
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Merryn Statham
Unitec Institute of Technology, 
New Zealand
Manager Partnerships &  
Community Engagement,  
Corporate Relations

Catherine Powell 
Unitec Institute of Technology, 
New Zealand
Programme Leader and Lecturer,  
Community Development

Merryn works alongside the Equity and Diversity 
team to facilitate and develop the ALLY programme 
at Unitec. She is a founding member of the network 
and is able to leverage external stakeholders to add 
value to the programme internally. She is passionate 
about intersectionality and champions Courageous 
Conversations About Race at Unitec too. Merryn has 
a background in teaching, social services and public 
health. 

Catherine is a co-founding member of Queer@Unitec 
(2010) and the ALLY Network (2012) and continues 
to support Unitec’s vision for Inclusive Excellence. 
Catherine is currently completing her Masters in 
Education thesis “The experiences of diverse gender 
students in New Zealand tertiary environments”. 
Catherine has also worked as a community developer 
in the not-for-profit sector for over 25 years. This has 
included coordinating and facilitating anti-violence 
programmes around New Zealand and internationally, 
including working in the Middle East with Palestinian 
and Iraqi refugees and working within the rainbow 
community to provide social events and support 
networks.

The ALLY Journey in New Zealand

Unitec Institute of Technology in Auckland, New Zealand has been developing an ALLY model for the past 4 years. 
Our vision is to create an inclusive environment that both promotes ‘inclusive excellence’ and inspires people to 
explore their own beliefs and how they contribute to inclusion.

We use reflective practices to continuously adapt our delivery and ensure we reflect the New Zealand cultural 
context. We acknowledge the role of constantly evolving language, particularly in relation to diverse gender 
identities.  

Our workshops use an experiential learning model and are inclusive of staff and students. We work from a ‘heart’ 
place rather than theory and academia. We facilitate interactions so they are personal and immediate.  We share 
stories based on our own experiences and what drives us to create inclusive environments. 

Every workshop is co-facilitated with a queer and straight facilitator, modelling the ALLY model of working 
together. Our focus is around heteronormativity and gender conforming norms rather than homophobia and 
transphobia because experience has shown this is a more accessible platform for conversations. 

This presentation will cover what we have learned throughout our journey so far and our vision for the future.
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Alisha Stewart
Australian Federal Police
Team Leader, Workforce Culture and Diversity

Alisha joined the AFP in 2010 and is currently Team Leader Workforce Culture and Diversity. This role includes 
supporting the AFP LGBTI GLLO (Gay and Lesbian Liaison Officer) Network. Alisha has a Bachelor of Criminal 
Justice from RMIT University and a Master of Applied Anthropology and Participatory Development from ANU. She 
has worked with NGO’s in Timor-Leste, the United Nations in New York and with the Sussex Police Force in the UK. 

20 Years of the GLLO Network:  Past, Present and Future

The AFP GLLO Network commenced in 1996 to provide additional support for members of the LGBTI community 
on the basis of recommendations from the Australian Law Reform Commission (1995) and the Australia and New 
Zealand Equal Employment Opportunity in Policing Conference (1996). 

From small beginnings, the GLLO Network now has over 270 identifying and non-identifying GLLOs working in both 
front line and support roles. 

The GLLO Network continues to play an integral role in the AFP’s ongoing journey to identify how we can attract 
and retain a diverse range of employees and ensure that we better reflect the community we serve. 

The successes and challenges of the last 20 years, as well as the future direction of the GLLO Network, will be 
discussed.
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Ronny Susanto
Southern Cross University
Student Advocacy Officer,
President, QSCU Society

Ronny is a student and staff member at Southern Cross University (SCU). Having completed his Bachelor of 
Arts degree in Security, Terrorism and Counter-terrorism Studies at Murdoch University, he is now on his way to 
complete his second degree in Legal and Justice Studies at SCU.

Ronny has held various leadership appointments at SCU, including as the President of the SCU Law Student Society 
and a member of the SRC. He is currently employed by SCU as a Student Advocacy Officer and serving as the 
President of QSCU Society, a student-led LGBTIQ group at SCU, Lismore Campus. For the last two years, he has also 
worked as a Peer Assisted Study Session (PASS) Leader at SCU Centre for Teaching & Learning and as a UniMentor 
Ambassador at SCU Equity & Diversity Office.

Ronny is passionate about social justice, equality, cultural diversity and politics. Proud of his cultural identity, Ronny 
is working hard to break down barriers and to promote cultural understanding, inclusivity and respect. 

‘We Are Family’  
A Smart, Informative and Inclusive Way to Encourage Engagement Among LGBTIQ 
Students, Their Allies and the Wider Community in an Australian Regional University

For some LGBTIQ students, studying at an Australian Regional University can be a challenging and lonely 
experience. 

‘We are family’ is a monthly gathering designed to encourage engagement, through informative and thought-
provoking discussion and conversation, among students who identify themselves as LGBTIQ, their allies and the 
wider community at the University.

‘We are family’ acknowledges that there are some LGBTIQ students who might feel uncomfortable to interact 
with each other in a ‘social and fun-focused’ setting. This program seeks to provide an alternative by encouraging 
interaction in a more ‘informative’ manner.  

This program seeks to educate, break down barriers and increase the awareness of the many issues associated with 
the LGBTIQ community by sharing personal experience, discussing and evaluating topics, such as equal marriage, 
surrogacy, HIV/AIDS, human rights, drugs/alcohol abuse, domestic violence, depression and many more.  

‘We are family’ acknowledges that while ‘social and fun-focused’ interaction is important, further engagement is 
needed to create better understanding, stronger relationships and deeper bonds between LGBTIQ students, their 
allies and the wider community in an Australian Regional University.
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Melissa Tandy
ANZ Bank 
Senior Manager, Governance and Transformation,
Enterprise Compliance and Operational Risk Management.
Global Chair, ANZ Pride Network

A proven senior manager with success across the banking and finance industry, including strategy, operations, sales, 
and risk. Melissa has been with ANZ for 12 years and worked throughout the financial services industry throughout 
her career.  She works at ANZ in their Group Compliance team, focused on governance and transformation. Melissa 
is specifically skilled at implementing a fundamental shift across the business; developing the strategic direction, 
implementing the change agenda, and embedding a sustainable culture.  

She is the Global Chair for ANZs Pride Network, and leads a global leadership team as well as the ANZ Transgender 
& Intersex Working Group.  Melissa is the co-Chair of ANZs Mardi Gras Sponsorship team, with ANZ celebrating their 
10 years of partnership in March 2016.  She was acknowledged for her work amongst her peers winning the AWEI 
Sally Webster Ally Award in 2016. She demonstrates leadership across the network and other organisations as an 
advocate and Ally.

Melissa is an energetic and collaborative leader, focused on delivering successful business outcomes, and passionate 
about achieving diversity, inclusion and respect for staff and customers.

Importance of Ally’s

The inclusion of diverse groups of people is a key element to making and sustaining change.  Harnessing the energy 
and maintaining momentum to achieve that change is even more critical when that change is initiated and managed 
by volunteers. Genuine change and wanting to making a real difference is how many volunteers get involved. The 
term ally isn’t really a consideration to the individuals who volunteer.  But their role is critical when it comes to 
change in the area of diversity.

ANZ’s Pride Network promotes diversity, inclusion and respect for the bank’s staff and customers worldwide by 
supporting and engaging our people, their family and friends and the LGBTI community. ANZ is proud to have 
had an LGBTI network group since 2007, in 2013 this was formalised with ANZ establishing the Pride Network. 
The aim of the network is to be a voice, contact point and support for LGBTI Employees and Allies through active 
engagement in internal and external activities supporting the community. The Pride Network is not just for 
members of the LGBTI community – our allies are a vital part of our membership.

My formal workplace involvement in LGBTI activities started in Sydney when I was asked to “help out” at an ANZ 
tent at the Mardi Gras Fair Day. Conversations with members of the LGBTI community inspired me to get more 
involved in making a difference. I’m very proud of the work that we are all doing, across many organisations and 
geographies, to enable genuine change and make a difference to peoples lives.
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Alisha Taylor-Jones 
RMIT University
Advisor - Diversity and Inclusion

Alisha Taylor-Jones has a Masters in Development Studies (Gender and Development) and currently works as 
the Advisor – Diversity and Inclusion for RMIT University. Her work focuses primarily on enacting positive policy, 
procedures, and practices to support staff and students who present with diverse genders, sexes, and sexualities, 
as well as some work around supporting mechanisms for the inclusion of students from humanitarian access 
backgrounds. 

Alisha is passionate about the ability of staff and students to bring their whole selves to the RMIT community, and 
works to foster a culture of respect and inclusion through RMIT’s processes as well as academic pedagogy. She is 
currently working with academics within the School of Biomedical and Health Sciences to improve discourse around 
bodies, gender, and respectful clinical practices.

Diverse Genders, Sexes, and Sexualities in Teaching Content:  
Working with Academic Allies

RMIT University’s Equity and Diversity Unit will present (and engage a discussion on) inclusive teaching; how the 
inclusion of diverse genders, sexes, and sexualities (DGSS) is mainstreamed through academic content, pedagogy, 
and teaching practice.

RMIT University identified that there is room for improvement in the delivery of our Health and Biomedical Sciences 
content to be more inclusive of DGSS. This is to ensure that our students and staff who identify with the DGSS 
community can clearly see themselves reflected in these fields, and that we are preparing our students to be 
competent practitioners, capable of working with diverse clients and patients.

RMIT University is working on a pilot to ensure that DGSS inclusive lessons and practices are streamed through 
seven of our health and biomedical science programs (which have a high level of placements, and client/patient 
interactions). We will present where that pilot work has got to, our methodology, and engage participants in a 
discussion around what is happening at their institutions and/or ideas for the future.  It will act as a showcase as to 
how academics can further their role as allies.
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Felicity Thyer
Deakin University
Strategic Equity and  
Diversity Consultant

Lian Low 
Deakin University
Ally Project Officer

Felicity Thyer is a Strategic Equity and Diversity 
Consultant at Deakin and has managed the 
University’s Ally network since its inception. Over 
this time she has co-ordinated IDAHO events such 
as a lunch and quiz event and a planting in some of 
the University’s garden beds. Felicity is also involved 
with other Equity and Diversity projects such as the 
University’s End Violence Against Women campaign 
and providing coordination and support for the 
Harassment and Discrimination Contact Officer 
network. When she is not working at Deakin Felicity is 
studying toward a Bachelor of Sustainability.

Lian Low is a Project Officer with Deakin’s Ally 
Network.  She is also a writer and spoken word artist 
who freelanced for various GLBTIQ presses from 
2000-2008.  The highlights in her journalistic work 
include covering Rainbow Conversations, the GLBTIQ 
human rights conference at the inaugural Asia-Pacific 
Outgames in Melbourne and interviewing the late 
Indigenous-Australian poet and activist Lisa Bellear. 
She edited Peril, the largest online platform for Asian 
Australian voices in arts, culture, media and politics 
from 2010-2014. From 2013-2015, she travelled to 
Malaysia to work with a variety of communities, 
including an ensemble of feisty feminist and sexual 
diverse poets.

Deakin Allies:  Gaps and Challenges

Aiming to create a more diverse and inclusive culture by promoting greater visibility and awareness of our gender 
and sexually diverse community, Deakin’s Ally program has been running since 2011.  We have developed an Ally 
Plan based on extensive consultation with staff and students and on feedback from our Staff Diversity Survey which 
indicates that not all staff of diverse genders and sexualities feel safe and supported in the workplace. Our Ally Plan 
responds to this feedback with strategies to increase the visibility of the Ally network and to ensure that our Equity 
and Diversity policy is communicated to all staff and students.

Participating in the Australian Workplace Equality Agency since 2011 has given us some useful baseline data to work 
from and a good idea of where we should be heading, in particular with regard to securing executive support for 
Deakin Allies and developing a transgender and gender diverse policy. 

One of the challenges we now face is maintaining engagement with our Allies - and in particular with the student 
community. After five years we are at the stage of rethinking how we engage others in this work in a meaningful 
and time-effective way. This presentation will discuss plans for increased engagement with the Ally network and 
how we keep our work relevant.  
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Jenny Aitchison MP
Member for Maitland
Shadow Minister for Prevention of Domestic Violence and Sexual Assault
Shadow Minister for Small Business 
Convenor, Country Labor Caucus, NSW Parliament 
Convenor, Commonwealth Women Parliamentarians, NSW Branch

Jenny Aitchison is a long-time champion of equality, rejecting racism, discrimination and abuse. In her public 
service career Jenny worked for the Department of Immigration and Multicultural Affairs Social Justice Coordination 
Section, where she assisted in drafting and consulting on the Department’s Agenda for Women. As a political staffer 
she coordinated a meeting of church and community leaders to affirm their commitment to multiculturalism, and as 
a Labor Party member she established the ACT Labor Social Justice Committee. During her business career Jenny 
received awards at local, state and national level, and co-founded the Women’s Network Hunter. She is a member 
of the Labor Women’s Forum, and joined Emily’s List in its first year of establishment.  Jenny is a fierce advocate for 
equity and equality for LGBTQIA people, and spoke in the recent apology by the NSW Parliament to the 78ers.

Luce De Buitleir Andrews
Western Sydney University
Director, The Academy and Co-Convener Ally Network

Luce De Buitleir Andrews brings many years of experience to his current role as Director and Developer of The 
Academy of Western Sydney University. Luce has a passion for education as a vehicle for positive life and societal 
change. He built his professional practice as the head of several residential communities, which culminated 
in the role of Director of Residential and Campus Communities at the Australian National University. Luce has 
worked for twenty years in Australia, professionally and as a community advocate, supporting the development 
and enrichment of many student and minority communities. He teaches across several program areas including 
leadership, logic, diversity, engagement, innovation and creativity. His current research interests include the 
development of the Citizen Scholar; impacts of intentional self-development for Queer, Indigenous and Pasifika 
students; the impacts of community engaged service learning; and presentation of the self within social media.
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The Hon. Trevor Khan MLC
NSW Parliament
Deputy President and Chair of Committees

The Hon. Trevor Khan MLC was first elected to the Legislative Council in March 2007, and is the current Deputy 
President and Chair of Committees.

Trevor has held several significant parliamentary positions in his career in addition to his current role, including his 
appointment as Chair of the Legislative Council’s Privileges Committee, and Chair of the Joint Standing Committee 
on Electoral Matters.

In the last Parliament, Trevor Khan was a Member of the NSW Parliamentary Working Group on Marriage Equality 
which introduced the Same-Sex Marriage Bill 2013, and served as a Member of the Legislative Council Select 
Committee on the Partial Defence of Provocation which resulted in amendments to the law of provocation including 
the abolition of the homosexual advance defence.

Trevor currently serves as a Member of the NSW Parliamentary Working Group on Assisted Dying; the Standing 
Committee on the ICAC; and the Committee on the Ombudsman, the Police Integrity Commission and the Crime 
Commission. 

Aunty Sandra Lee
Aboriginal Elder on Campus, (Traditional Owner) and Darug Elder (Boorooberongal clan)

Aunty Sandra is a proud Darug Elder and descendant of Gomebeeree, chief of the Boorooberongal clan of the Darug 
nation. Aunty Sandra continues to promote Darug heritage and culture with her family’s centuries-old connections 
to the Blacktown area. Aunty Sandra is the founder of the Burbaga Aboriginal Corporation not only recognises the 
Darug community and their Elders but also embraces all Aboriginal communities. Aunty Sandra visits many local 
schools to complement the work of teachers in the dissemination of Darug education. As a member of Blacktown 
City Council and Holroyd Aboriginal Advisory Committee, Aunty Sandra receives constant requests for information 
from researchers, archaeologists and government. Aunty Sandra works with the Department of Community Services 
assisting with Aboriginal children in foster care and facilitates connections to the Aboriginal community. 

In acknowledgement of her vast contributions to the area, in 2012, Aunty Sandra received a University of Western 
Sydney Community Award, was a joint winner of the Blacktown International Women of The Year award and also 
received Life Membership of the Western Sydney Community Forum. Aunty Sandra is a strong advocate of First 
Peoples sovereignty, changes to the Native Title legislation, education and the welfare of Aboriginal youth.
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Ishwar Singh
Pride in Diversity
Relationship Manager, University Portfolio

Ishwar Singh studied law and psychology at Macquarie University in Sydney and started his professional career as 
a lawyer at international law firm, Allens. At Allens, he led their LGBTI employee network, ALLin, securing the firm 
a position in the top 20 in its inaugural year participating in Pride in Diversity’s Australian Workplace Equality Index 
(the AWEI), a comprehensive benchmarking instrument for organisational LGBTI inclusion. Ish now works at Pride 
in Diversity as a Relationship Manager supporting Universities, Law Firms and other Professional Services Firms as 
well as organisations in the Health, Ageing and Community Services Portfolio, with their LGBTI inclusion initiatives.

Claire Swan
The University of Newcastle
Health Promotion Coordinator/Ally Network Convener

Claire is a Health Promotion Coordinator and the Ally Network Convener with The University of Newcastle. Claire 
has 16 years professional experience in the health promotion sector working in both Government and non-
Government organisations addressing a range of health issues including 11 years in youth sexual health. During 
her health promotion career Claire has worked in a range of capacities including sexual health education within 
high school and primary school settings, professional development training provision, workforce and community 
development and community partnerships. 

Claire has a long standing partnership with ACON Hunter in community outreach inclusive activities. In 2013, Claire 
completed the Victorian Safe Schools Framework training which further influenced her approach and passion for 
inclusive sexual health education and practice both within school based education and as part of professional 
development sexual health training. Claire continues inclusive practice and advocacy in her current roles with 
The University of Newcastle.
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Clinical Associate Professor Libby Taylor
Bond University
Associate Dean (Student Affairs and Service Quality), Faculty of Law

Libby Taylor has been a member of the Law Faculty at Bond University since 1996. Libby has a keen interest in 
clinical legal education, legal skills training and practical legal training. Libby is currently the director of the Law 
Faculty’s Advanced Legal Training arm of its Centre for Professional Legal Education. She is also the Associate Dean 
(Student Affairs and Service Quality) in the Faculty. 

Libby’s teaching areas include legal skills, civil procedure and dispute resolution. Libby has been the Director of the 
Faculty’s Dispute Resolution Centre for a number of years.

As a nationally accredited mediator and family dispute resolution practitioner, Libby continues to practise as a 
mediator, particularly in the area of family dispute resolution. Libby is also involved with mediation training for 
accreditation purposes.

Currently Libby is involved in assisting with the University’s commitment to ensuring that the LGBTIQ community is 
adequately and appropriately accommodated in relation to their specific needs and interests within the University.
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Last Name First Name Organisation Position

Aboud Charbel Arab Bank Australia Relationship Manager – Parramatta

Adam-Cross Kathryn Western Sydney University Office of Organisational Development, 
Program Coordinator

Ahmed Bushra The University of Sydney Student Delegate

Alexander Katrina Southern Cross University Senior Equity & Diversity Officer

Aitchison Jenny Member for Maitland

Anderson Kent The University of Western Australia Deputy Vice-Chancellor (Community & 
Engagement)

Anderson Kimberley James Cook University Student Equity and Wellbeing Project 
Officer

Andrews Larissa Murdoch University Equity and Diversity Advisor

Aspinall Rebekah Edith Cowan University Senior OD Advisor

Asquith Nicole L. Western Sydney University Associate Professor of Policing & Criminal 
Justice

Bannerman Louise The University of Sydney Diversity and Inclusion Officer

Bennett Ian PricewaterhouseCoopers Partner

Blowers Marjorie University of the Sunshine Coast Access and Diversity Officer

Brandt Wilfred Australian National University Student Access & Success Officer

Bridges Jack Murdoch University Academic Tutor / ALLY Program 
Co-facilitator

Brown Sharon Southern Cross University Senior Student Advocate

Burdon Peter University of Adelaide

Carmody Abigayle Murdoch University Equity Projects Officer

Chilly Justin University of the Sunshine Coast 
Student Guild

Vice President

Collard Alison Western Sydney University School of Education, Indigenous Student 
Support Officer

Croft Julie University of Wollongong Ally Network Advisory Committee

Cronin Marian Victoria University Manager Workforce Development, Diversity 
& Inclusion

Cumings Rob Southern Cross University Project Coordinator Equity & Diversity

Czerniawski Natalie Monash University Coordinator, Diversity and Inclusion

Darby Michael Western Sydney University Senior School Administrative Officer - 
School of Education

De Buitleir Andrews Luce Western Sydney University Director, the Academy

Dewberry Jenni Western Sydney University School of Education , Student Support 
Officer

Ellis Clare UNSW Australia Student Equity Officer

List does not include delegates who indicated that they do not wish to have their details published
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Falconer Michelle Western Sydney University Senior Coordinator, Equity and Diversity

Ferfolja Tania Western Sydney University Senior Lecturer, Social and Cultural 
Diversity

Fialho Malcolm The University of Western Australia Senior Diversity Officer

Firth-Smith Victoria Australian National University Senior Program and Events Coordinator

Flint Nerilee Australian National University Burton and Garran Hall, Deputy Head

Gartner Anthony Swinburne University Manager, StudentEquity and AccessAbility 
Services

Gibson Danae Swinburne University Teacher - Broadcast Journalism

Gonzalez Michael Western Sydney University Acting University Librarian

Green Jennifer Australian National University Student/Community Coordinator

Gurney Caitlin University of Southern Queensland Senior Diversity Advisor

Harrison Julie Australian National University Manager Access & Inclusion

Hinley Craig Western Sydney University

Hunter William UNSW Australia Workplace Diversity Officer

Ivory Kimberely The University of Sydney Senior Lecturer

Keats Benjamin The University of Sydney Executive Project Officer

Kerrigan Shannon La Trobe University Manager Equity & Diversity

Khan Trevor NSW Parliament

Kirkpatrick Denise Western Sydney University Deputy Vice-Chancellor & Vice-President 
(Academic)

Kwon Sam The University of Sydney Student

Leahy Catherine The University of Adelaide Counsellor

Lee Ward The University of Sydney Deputy Director (Operations) Centre for 
English Teaching

Leppan Sue University of Wollongong Student Support Adviser

Low Lian Deakin University Ally Project Officer

Lozano Tatiana Macquarie University Senior Equity and Diversity Officer

Luu Xuan The University of Sydney Postgraduate Student

MacNish Cara University of Western Australia Chair, Academic Board and Council

McDonald Riley La Trobe University

McInerney Paul The University of Sydney Senior Systems Administrator

McNeill Liz Flinders University Simulation Coordinator, School of Nursing 
& Midwifery

Miles Lauren The University of Newcastle Manager, International Student 
Engagement

Moore Oliver The University of Sydney Student

Munro George La Trobe University La Trobe University Queer Peer
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Offord Baden Curtin University Dr Haruhisa Chair of Human Rights, 
Professor of Cultural Studies and Human 
Rights, Director, Centre for Human Rights 
Education

On Zhi Xiang La Trobe University Student

O'Neill Lisa Flinders University Manager Equal Opportunity and Diversity

O'Sullivan Sian University of Wollongong Ally Network Advisory Committee

O'Sullivan Lily Wollongong High School of the 
Performing Arts

SRC representative

Ozdowski Sev Western Sydney University Director, Equity and Diversity

Papadopoulo Jonathon Macquarie University GLBTIQ Coordinator

Parsons Cameron University of Tasmania Business Analyst

Payling Tara The University of Newcastle Equity and Diversity Coordinator

Pitcairn Penelope The University of Sydney Staff Accessibility Manager

Playford Simon University of Southern Queensland 
Student Guild

President

Powell Catherine Unitec Institute of Technology Lecturer - Programme Leader

Rahman Maz Curtin University Project Coordinator

Riggall Lucy Commonwealth Bank LGBTI Network ‘Unity’ Co-Chair

Roussos Rene University of the Sunshine Coast 
Student Guild

Group Representative

Rutherford Erin Western Sydney University Mental Health and Wellbeing Project 
Support Officer

Saheb Rowena Western Sydney University Mental Health and Wellbeing Promotions 
Coordinator

Shannon Barrie Newcastle University Postgraduate 
Students' Association

GLBTI Representative

Siliezar Larissa James Cook University Manager Student Equity & Wellbeing

Singh Ishwar Pride in Diversity Workplace Education & Relationship 
Manager

Smith Sheldon Curtin University Equity & Diversity Advisor

Smyth Cayla University of Canberra Inclusion & Welfare, Welfare Officer

Spriggs Murdoch Shannon Griffith University Director MATE Violence Prevention 
Program

Statham Merryn Unitec Institute of Technology Manager - Partnerships & Community 
Engagement

Suhaib Ahmed Bin The University of Sydney Postgraduate Student

Susanto Ronny Southern Cross University Student

Swan Matthew The University of Sydney Student Delegate

Swan Claire The University of Newcastle Equity and Diversity Coordinator
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Tandy Melissa ANZ Pride Network Chair

Taylor-Jones Alisha RMIT University Advisor - Diversity and Inclusion

Tilly Jo University of Technology Sydney Manager, Workforce Equity & Diversity

Villar Mark The University of Sydney Technical Support Analyst

Wayne David Western Sydney University Student

Wilson Kate Macquarie University Director, Equity & Diversity

Zephyr Andrea The University of Sydney Student
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